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5. GRIEVANCE PROCEDURE

Are the parties covered by an agreement containing a grievance procedure which ends in binding arbitration? 

Yes No Unknown 

6. STATEMENT OF CHARGE

a. The charging party hereby alleges that the above-named respondent is under the jurisdiction of: (check one)

Educational Employment Relations Act (EERA) (Gov. Code, § 3540 et seq.) 

Ralph C. Dills Act (Gov. Code, § 3512 et seq.) 

Higher Education Employer-Employee Relations Act (HEERA) (Gov. Code, § 3560 et seq.) 

Meyers-Milias-Brown Act (MMBA) (Gov. Code, § 3500 et seq.) 

One of the following Public Utilities Code Transit District Acts: San Francisco Bay Area Rapid Transit District Act 
(SFBART Act) (Pub. Util. Code, § 28848 et seq.), Orange County Transit District Act (OCTDA) (Pub. Util. Code, 
§ 40000 et seq.), Sacramento Regional Transit District Act (Sac RTD Act) (Pub. Util. Code, § 102398 et seq.)

The Los Angeles County Metropolitan Transportation Authority Transit Employer-Employee Relations Act 
(TEERA) (Supervisory Employees of the Los Angeles County Metropolitan Authority (Pub. Util. Code, § 99560 et 
seq.) 

Trial Court Employment Protection and Governance Act (Trial Court Act) (Article 3; Gov. Code, § 71630 – 
71639.5) 

Trial Court Interpreter Employment and Labor Relations Act (Court Interpreter Act) (Gov. Code, § 71800 et seq.) 

b. The specific Government or Public Utilities Code section(s), or PERB regulation section(s) alleged to have been
violated is/are: Unknown

c. For MMBA, Trial Court Act and Court Interpreter Act cases, if applicable, the specific local rule(s) alleged to have
been violated is/are (a copy of the applicable local rule(s) MUST be attached to the charge):

d. Provide a clear and concise statement of the conduct alleged to constitute an unfair practice including, where known,
the time and place of each instance of respondent’s conduct, and the name and capacity of each person involved.
This must be a statement of the facts that support your claim and not conclusions of law. A statement of the remedy
sought must also be provided.  (Use and attach additional sheets of paper if necessary.) See attached
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ATTACHMENT TO UNFAIR PRACTICE CHARGE 
 

I. Introduction 

Charging Party the UCLA Faculty Association (“UCLAFA”) brings this charge against 
the Regents of the University of California (“UC” or the “University”) for interfering with 
faculty members’ exercise of rights guaranteed to them under HEERA and discriminating against 
faculty for exercising protected rights.  

Between April 25 and May 2, 2024, students, staff, and community members taking part 
in the UCLA Palestine Solidarity Encampment (the “Encampment”) were subjected to steadily 
escalating violence by anti-Palestinian counter-protestors. From the start of the Encampment, 
UCLA faculty, including UCLAFA members, were on site and a visible presence, often holding a 
large sign that stated “UCLA Faculty and Staff Supporting Our Students.” Faculty served as a 
communication channel between student protestors and the administration, and – in real time – 
warned UCLA’s administration of aggression by counter-protestors. Between April 27 and May 
1, Faculty repeatedly sounded the alarm to the administration that students were in danger: they 
directly communicated with the administration about specific acts of violence inflicted on 
students, requested that the administration do more to protect students, held a walk-out, and 
conducted a press conference denouncing the violence and the administration’s failure to act. On 
the night of April 30, when counter-protestors violently attacked students, it was clear the UCLA 
administration would not respond to faculty’s repeated requests to quell the violence. UCLAFA 
members, including Isabella Arzeno, Graeme Blair, Miloš , Salih Can 
Açiksöz, and Danielle Carr, as well as other faculty intervened to try to protect their students, in 
several cases physically placing themselves between students and the counter-protestors.  

On May 1, the following night, UCLA directed law enforcement to forcibly evict the pro-
Palestinian protestors. On that night too, UCLAFA members including Blair, Carr, and Zirwat 
Chowdhury, and other faculty tried to protect their students and their right to peacefully protest. 
Nevertheless, the police subjected them to violence, arresting and brutalizing several faculty, 
including Blair and Chowdhury, who were holding a large banner that clearly identified them as 
faculty.  

On May 15, graduate students represented by UAW Local 4811, voted to authorize an 
unfair labor practice strike to protest UC’s unlawful actions.  In response, UC issued new, 
overbroad restrictions on members’ right to speak, prohibiting faculty from speaking to any 
students or employees about the strike or other union activities, regardless of whether there was a 
supervisory relationship. Any reasonable employee would interpret UC’s directives as an 
instruction not to exercise basic rights guaranteed by HEERA, including the right to engage in 
protected concerted activity and the right to academic freedom.  

The University’s egregious actions in response to the Encampment interfere with 
employee rights and discriminate against faculty members for exercising their protected rights. 
The University has violated the Higher Education Employer-Employee Relations Act (HEERA), 
sections 3565 and 3571, subdivision (a).  
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II. Facts  

A. The UCLA Faculty Association 

The UCLA Faculty Association (UCLAFA) is a voluntary, dues-supported employee 
organization that represents UCLA faculty. UCLAFA represents faculty on employment and 
academic freedom issues and is affiliated with the Council of UC Faculty Associations 
(CUCFA), along with other UC Faculty Associations. At present, there are approximately 150 
UCLAFA members.  

UCLAFA members and other faculty research and teach a variety of subjects, including – as 
relevant to the instant charge – labor law, labor-capital relations, university governance, socially 
responsible investing, colonialism, imperialism, Middle Eastern history, international law, social 
movements, the study of war, the study of violence, and other related topics. They also advise 
students who research these topics or who have educational interests in them.  

Along with their classroom instruction duties, faculty interact with students in a wide range 
of campus settings. They hold open office hours and advise students on theses, dissertations, and 
other research. Faculty talk with students about current events in the context of their academic 
curriculum. As part of their advising duties, faculty help students navigate the institution and 
academic experience generally, including by supporting and counseling students who at times 
seek to understand or change policies of the UCLA administration. Faculty are also required to 
identify students in mental health distress and refer them to mental health services at UCLA.   

UCLA faculty are also required to document and report violations of federal law. For 
example, faculty must report violations of Title IX of the Education Amendments of 1972, which 
prohibits sex-based discrimination in any school or other education program that receives federal 
funding. Similarly, faculty must report violations of Title 
1964, which prohibits discrimination on the basis of race, color, and national origin in programs 
receiving federal funds, including education. 

B. The UCLA Palestine Solidarity Encampment and UCLA Faculty. 

In February 2024, UCLA “ ”) 
Darnell Hunt created a Task Force on Anti-Palestinian, Anti-Muslim and Anti-Arab Racism 
(“Task Force”) to investigate the causes and results of racism on UCLA’s campus. The Task 
Force is comprised of faculty members of UC’s Academic Senate. On April 24, 2024, the Task 
Force submitted an urgent report to  Hunt that conveyed “grave concerns about the 
deteriorating climate on campus,” identified that there were “extraordinary tensions on campus,” 
and raised the risk of a “hostile work environment and retaliation through personnel reviews and 
merit processes” that Palestinian, Muslim, and Arab employees were facing. (Exhibit 1, pp. 3-4 
[Task Force Report].) In the April 24 email, the Task Force offered several concrete proposals to 
address the pressing issues that the report identified. (Id., p. 4.)  

On April 25, 2024, UCLA students, employees, and community members (collectively, the 
“Protesters”) set up around 30 tents on Dickson Plaza in front of Royce Hall on the UCLA 
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campus, forming the UCLA Palestine Solidarity Encampment (Encampment). (Exhibit 2 [map of 
UCLA].) The Protestors intended to call attention to Israel’s ongoing genocide in Gaza, Palestine 
and occupation of the West Bank, Palestine and to make demands on the University. Among 
these were a number of demands related to the terms and conditions of employment for 
University employees, including: recognizing employees’ personal conscience rights to opt out 
of participation in military-funded research; opposing the discrimination and hostile work 
environment directed towards Palestinian, Muslim, and pro-Palestinian Jewish employees; and 
opposing UC’s disparate negative treatment of pro-Palestinian speech in the workplace and on 
campus. 

 Faculty members, including UCLAFA members, were present at the Encampment from 
its inception to its violent eviction. The faculty’s primary role at the encampment was to support 
and protect their students, and to provide a communication channel from the students to the 
administration. Starting on April 25, faculty members of the group Faculty for Justice in 
Palestine set up a table directly inside the Encampment. Faculty were also present in and around 
the Encampment, holding a large banner, dimensions approximately 3 feet by 12 feet, that stated 
“UCLA Faculty and Staff Supporting Our Students.” Faculty were also present to express their 
own concern for the climate on campus – much like students and other community members, 
many Palestinian, Muslim, and pro-Palestinian Jewish and non-Jewish UCLA Faculty members 
had been subject to harassment and discrimination from anti-Palestinian counter-protesters and 
other anti-Palestinian individuals and groups at UCLA, creating a hostile workplace for these 
faculty members. Faculty held signs supporting free speech on campus and the right to academic 
freedom.  

C. Tensions and conflict around the Encampment increased as aggression and 
harassment by anti-Palestinian counter-protesters went unchecked by the 
University for multiple days. 

In the days between April 25 and April 30, 2024, anti-Palestinian counter-protesters increased 
their presence on campus. (See, e.g., Exhibit 3 [Brian Osgood, Activists say UCLA Palestine 
encampment assault followed days of harassment, AL JAZEERA, May 2, 2024].) Counter-
protestors harassed Protesters more and more, from first taunting them, to then setting up 
loudspeakers to play the same handful of songs on repeat throughout the night at a booming 
volume. Counter-protesters threw a backpack into the Encampment that appeared to be a bomb 
but contained poisoned dead mice. They attempted to violently enter the encampment and 
repeatedly used epithets. They roamed around the campus, harassing those they suspected of 
supporting the Encampment.   

During this time, UCLAFA members and other faculty supporting their students were 
subjected to harassment, assault, and other forms of intimidation from anti-Palestinian counter-
protesters. Multiple faculty were subjected to vile verbal harassment and sexual harassment—
including violent, transphobic, racist, and sexist slurs and threats—by counter-protesters at or 
near the Encampment. At least one member of the faculty was physically pushed by counter-
protesters attempting to enter the Encampment. Counter-protesters filmed UCLAFA member 
Hannah Appel, and then posted her phone number and email address online. She was then doxed, 
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and received hundreds of emails and calls, including callers that stated her correct address and 
made sexualized threats.  

On April 27, faculty raised their concerns to the administration. The faculty Task Force 
-protest was building for Sunday, April 28, and 

that counter-protesters had raised a large amount of money to disrupt the encampment. In 

-protesters did 
not want to “pick a fight” and assured that UC had hired dozens of security guards to “help 
address any provocations or potential attacks” at the Encampment. 

UCLA did not intervene and, predictably, the harassment grew. On April 28, UC allowed 
anti-Palestinian counter-protesters to erect a stage and sound system and hold a rally on Dickson 
Plaza, just 30 feet from the Encampment. At this rally, counter-protesters flew the flag of the 
Jewish Defense League – a far-right political group that is designated as a terrorist organization 
by the US – and broadcast at high volume graphic videos of killings, violence, and sexual 
violence that have occurred in the Israel-Palestine conflict onto a jumbotron. The University 
allowed the jumbotron to remain on the plaza playing these videos on loop for days, only 
removing it on May 2 after the Encampment had been forcibly evicted. Several faculty use 
offices that directly face the area where the jumbotron was set up and were subjected to hours of 
graphic sounds and images. The jumbotron was playing videos at such a loud volume that it 
interfered with the faculty’s ability to teach in surrounding buildings and could be heard at a high 
volume in buildings one block away. Multiple faculty filed Title IX complaints over the 
jumbotron, and a UCLAFA member wrote to two UCLA Deans to complain about it. (See, e.g., 
Exhibit 4 [Title IX Complaint].) 

Before April 30, the University repeatedly stated it would avoid using police or other law 

Strategic Communications Mary Osako released a statement proclaiming that UCLA would 
follow UC guidance and not “preemptively” request law enforcement and would only do so “if 
absolutely necessary” for campus safety. (Exhibit 5 [Press Release, UCLA statement on 
demonstrations]; see also Exhibit 6, p. 4 [UC Community Safety Plan, 2021].) The University 
reiterated this message in an April 28 Bruin Alert. (Exhibit 7 [April 28 Bruin Alert].) In addition, 
senior administrators told several faculty that UCLA would not call the police on the 
encampment, so long as the encampment stayed peaceful.  

D. On the night of April 30, the University consciously disregarded the safety of 
students, Faculty, and other community members at the Encampment.  

On the afternoon of April 30, Carr emailed UCLA’s Title IX office expressing disbelief at the 
“truly unbelievable” aggression that Protesters had faced from counter-protesters during the April 
28 rally. (Exhibit 8, p. 5 [Jon Swain, et. al, Despite warnings of violence at UCLA, police didn’t 
step in for over 3 hours, THE WASHINGTON POST, May 11, 2024].) She asked what the 
administration was planning on doing to protect students. (Ibid.) The administration did not 
respond.  
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Later on April 30, UCLA Chancellor Gene Block declared the encampment illegal. He issued 
a statement acknowledging there were “instances of violence” related to the Encampment and 
announced that UC would increase the security and law enforcement presence around the 
encampment. (Exhibit 9.) Also on April 30, UC President Michael Drake asserted that conditions 
on UCLA’s campus threatened student safety and expressed support for Chancellor Block’s 
decision to forcefully evict the Encampment. (Exhibit 10.)  

Starting at approximately 11:00 pm on April 30, anti-Palestinian counter-protesters attacked 
the Encampment. Counter-protesters assaulted students with metal pipes, mace, and pepper 
spray, while others tore down barricades surrounding the Encampment and launched fireworks 
into the Encampment. Campus security and law enforcement were stationed approximately 200 
feet away from the Encampment but allowed the assault to continue unchecked for four hours.  

A group of UCLAFA members, including 
, Salih Can Açiksöz, and Danielle Carr, along with other faculty, did their best 

to protect the students. Because no one else intervened, at one point they lined up to physically 
shield students from the counter-protestors. Faculty tended to students’ injuries. Faculty 
requested help from private security but received no assistance. Many tried to de-escalate 
tensions and do whatever they could to stop the attack.  

Faculty also pleaded with the administration for help. At approximately 11:30 pm, a member 
of the faculty texted Administrative 
a faculty member, were being pepper sprayed by counter-protestors; that there had been a “rocket 
attack”; and that the counter-protestor crowd was “growing” and “coming in from all sides.”  

Nevertheless, UCLA officials stood by while the violence unfolded. The administration 
waited until 12:30 am, an hour and a half after counter-protesters began their assault, to request 
assistance from the California Highway Patrol. (Exhibit 8, p. 4.) Some faculty who sought shelter 
in their offices were denied access to their own office buildings by private security personnel, 
and instead left to brave the counter-protesters’ assault. As the attack continued, and while 
students and faculty pleaded for help, several UC officials monitored the developments at the 
Encampment, including Chancellor Block, who observed the events from Royce Hall. It was not 
until approximately 2:45 am on May 1 that officers finally intervened to separate the counter-
protesters from the Encampment. 

Faculty described conditions at the Encampment as a “war zone,” with some students laying 
on the ground bleeding, and others suffering from severe eye pain due to chemical irritants. One 
UCLAFA member, a former EMT, tended to students’ injuries.  

At least a dozen Protesters, including multiple UCLAFA members, were injured during the 
April 30 assault. Injuries inflicted on faculty included at least four who were sprayed with 
chemical irritants, two who were shot with fireworks, three who were hit by projectiles, and at 
least one who was beaten with a wooden stick or rod. UCLAFA members experienced shortness 
of breath, watery eyes, eye pain, and coughing. Faculty were also subjected to homophobic, 
racist, and xenophobic verbal abuse from counter-protesters.  
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E. UCLA faculty members denounced anti-Palestinian counter-protesters’ 
violence against the Encampment and UCLA’s failure to act. 

After the assault, UCLAFA members and other faculty organized to denounce this violence 
and the University’s failure to protect students. On May 1, faculty held a march and press 
conference, and criticized UCLA’s administration for allowing the attack; speakers at the press 
conference were heckled by anti-Palestinian counter-protesters. The same day, faculty in various 
UCLA departments began drafting and circulating statements denouncing the University’s failure 
to protect students. (See, e.g., Exhibits 11 [Statement of Members of the UCLA Department of 
History Faculty] and 12 [No Police Actions – Letter to UCLA Chancellor Gene Block from 
Faculty and Staff].)  

The Task Force also wrote a letter to UCLA Chancellor Block, urging him to take 
responsibility for UCLA’s failure to protect students during the attack. The Task Force insisted 
that the Chancellor take immediate steps against the counter-protestors, and listed several 
demands, including that UCLA remove the jumbotron that continued to display violent images 
and horrific sounds; take no police action against students or UCLA personnel engaging in their 
First Amendment right to demonstrate and protest; prioritize student safety; and not issue any 
discipline against protestors. (Exhibit 1, p. 5.) The letter also stated that faculty had regularly 
visited the encampment and noted that over 200 faculty had participated in a march in support of 
students’ free speech rights. 

 visited the encampment to meet with a delegation of student 
representatives to discuss the encampment’s demands. During that meeting, which UCLAFA 
members and other faculty attended, students denounced UCLA’s failure to protect the Protestors 
from the violent mob. During that delegation, UC’s private security was aggressive, and violently 
and repeatedly pushed one faculty member in attendance. 

F. On the night of May 1, the University invited law enforcement onto UCLA’s 
campus to forcibly evict Protesters from the Encampment. 

On the evening of May 1, 2024, the University ordered heavily armed law enforcement 
officers from multiple agencies to evict Protesters from the Encampment.   

During the early hours of May 2, law enforcement violently evicted Protesters and 
systematically destroyed the Encampment. This process took several hours, during which 
officers arrested at least 209 Protesters and injured at least 25 Protesters so severely that they 
needed hospitalization. Injuries inflicted on Protesters by officers included burns from flashbang 
fragments, head trauma from rubber bullets, and respiratory failure from smoke inhalation. (See 
Exhibit 14, p. 3 [Connor Sheets, et al., At UCLA camp, police report no serious injuries, but 
protesters tell another story, LOS ANGELES TIMES, May 3, 2024].) At least one Protester’s head 
injury was confirmed to have resulted in a subarachnoid hemorrhage, which was likely worsened 
by the delay in emergency medical services.  

Faculty were also present that night and did their best to protect students and de-escalate the 
violence. At least one faculty member was in direct communication with senior UCLA 
administrators, updating them on developments at the Encampment and pleading with them to 
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suspend the eviction. Other faculty spoke with law enforcement and security guards to de-
escalate the situation and requested that officers stop firing stun grenades and lower weapons 
pointed at students. Several UCLAFA members were arrested and/or assaulted by law 
enforcement officers, including Blair, Carr, and Chowdhury; Blair and Chowdhury were arrested 
while holding the large sign reading “UCLA Faculty and Staff Supporting Our Students.” Police 
arrested and threw another member of the faculty to the ground, and then violently dragged and 
knelt on their head. Faculty were kept in detention in squalid conditions for nearly 12 hours. 
While LA Mayor Karen Bass had announced that Protesters arrested at the Encampment would 
be processed and released on site, law enforcement told faculty they were held for additional 
time at the University’s request. Officers also demasked several Faculty members and marched 
them in front of television cameras.  

G. UCLA faculty denounced the violent eviction of protestors from the 
Encampment. 

Immediately following the May 1 eviction of the Encampment, UCLAFA members and other 
faculty organized and denounced UC’s repression of Protesters. Between May 1 and May 31, 
groups of faculty from dozens of UCLA departments released statements condemning UCLA’s 
attack of the encampment and demanding that UC grant amnesty for all protestors, and that 
Chancellor Block immediately resign. These included statements from members of the 
Department of History Faculty; the Department of English, Comparative Literature, and Writing 
Programs Faculty; the Institute of the Enviornment and Sustainability at UCLA (IoES); the 
UCLA Black, Latinx, and Native American (BLNA) Faculty Collective of the David Geffen 
School of Medicine; the Department of Classics Faculty, the Latino Policy and Politics Institute; 
the Ecology and Evolutionary Biology Department; Architecture and Urban Design; the Institute 
for Society and Genetics; and many others. (Exhibit 15 [We Stand With Our Students – UCLA 
Faculty and Staff Speak Out, https://sites.google.com/view/we-stand/we-stand, last visited May 
31, 2024].)  

For example, the BLNA Faculty Collective of the David Geffen School of Medicine wrote 
that they were distraught over the division in UCLA’s community and the silencing of First 
Amendment rights and pointed out that faculty promoting “core University values,” such as 
fostering an enviornment of mutual respect had been personally and intellectually targeted. 
(Exhibit 25.) BLNA also pointed out that many UCLA students, trainees, staff, and faculty had 
migrated to the United States from totalitarian regimes without freedom of speech and 
experienced violations of human and civil rights, and that the violence permitted by UCLA had 
been re-traumatizing. (Id.) Similarly, members from the Department of Asian Languages and 
Cultures pointed out that many members of the faculty had grown up under repressive regimes 
and were shocked that the UCLA’s administration “rhetoric and actions” reminded them “so 
vividly of their youth.” (Exhibit 26.) They stated that UCLA faculty, staff, and students come 
from diverse backgrounds, and that many did “not feel safe on campus. (Id.) A group of Jewish 
faculty and staff also criticized the way Chancellor Block “(mis)used Jews as a justification for 
the arrest of those associated with Students for Justice in Palestine and their sister organizations, 

xhibit 13, p. 2 [An Open Letter to the UCLA Community 
from UCLA Jewish Faculty and Staff].) 
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 On May 4, Faculty protested an event at UCLA’s Hammer Museum, demanding amnesty for 
all Protesters involved with the Encampment.  

On the morning of Monday, May 6, a group of students and community members gathered at 
Parking Lot 2 on UCLA’s campus. Before they had begun to march or take any protest action, 
law enforcement arrested 44 people. Later that morning, approximately 40 students attempted a 
sit-in at Moore Hall, before marching to Dodd Hall. In response, the University sent dozens of 
armed police in riot gear, locked Moore Hall at or around 8 a.m. and switched classes scheduled 
to be held in that building to remote for the day.  

Also on May 6, faculty sent the administration a petition expressing their support for their 
students and making a series of demands. These included that (1) UCLA Chancellor Block 
resign; (2) all charges be dropped, and full amnesty be given to all students, staff, and faculty 
involved in the Encampment, and (3) that UCLA disclose all investments and divest from all 
military weapons production companies and supporting systems. (Exhibit 16.)  

H. In response to purported disruption, UCLA largely shut down and flooded 
the campus with security, which suppressed protected concerted activity. 

At approximately 4:00pm on May 6, UCLA announced that, “[d]ue to ongoing disruption” 
the campus would return to “limited operational status” through May 10, that most campus 
buildings would be closed, and that all teaching would move online. (Exhibit 17 [BruinALERT: 
Campus Activity Updates (May 6th at 4:00PM)].) The only purported “disruption” that day was 
the arrest of students who had congregated in a parking lot, and the attempted sit-in at Moore 
Hall. The campus remained closed until Friday, May 10. During this period, dozens of events 
were cancelled and UCLA flooded the campus with dozens of private security personnel from 
multiple agencies.  

The inevitable result of the blanket campus closure was that students and faculty were 
reluctant to even be present on campus, and were deterred from engaging in any sort of protest 
activity.  For many students, faculty, and staff of color, and immigrant students and faculty, the 
ubiquitous presence of security and law enforcement on campus led to increased fear to be 
physically present on campus. This, in turn, burdened faculty-student relationships.  

In addition, the traditional forums for conducting protected concerted activity were instead 
occupied by security guards. These venues include Royce Quad, the Bruin/Tongva Steps, and 
Dickson Court, which have, for decades, been frequently used as sites for protected concerted 
activity. (See Exhibit 2.) During this period, over 50 on-campus events were cancelled or 
postponed.  

As discussed further below, the dramatic and disproportionate response to close the campus 
because of purported disruption was pretext for the University’s desire to suppress protest 
activity and other concerted activity, including that of faculty. It was not until May 10 that UCLA 
announced it would return to normal operations the following week.  

I. UCLA Faculty members continued to denounce UCLA’s violent eviction of 
Protesters from the Encampment.  

PERB Received
06/03/24 11:15 AM
PERB Received
06/03/24 11:15 AM



 

9 
 

On May 9, UCLAFA members and other faculty held a press conference at which they 
demanded amnesty and expressed support for students, faculty, and staff who had been arrested 
during the eviction of the Encampment. 

documented the “recent violent attacks from counter protesters on the Palestinian Solidarity 
Encampment [the April 30 assault], the University’s utter failure to protect the students under 
attack, and the violence perpetrated by police who at the administration’s behest cleared the 
encampment by injuring, detaining and arresting peaceful protesters.” (Exhibit 1, p. 1.) The 
report noted that the “administration has yet to grant student protesters amnesty, offer to cover 
medical expenses for injuries they sustained at the hands of counter protesters and the police, and 
protect their fundamental right to engage in peaceful protest.” (Ibid.) It further lamented that the 

“largely been ignored.” (Ibid.) 

J. The University announced it would discipline those arrested or cited for their 
participation in the Encampment.  

On May 9, the University of California Office of the President (UCOP) issued “guiding 
principles” for campus discipline. (Exhibit 18 [May 9, 2024, Press Release].) These guiding 
principles included that any “member of the university community who is arrested for unlawful 
behavior or cited for a violation of university policy must go through the applicable review 
process, such as … [the] employee disciplinary process.” (Ibid.) On May 16, UC Board of 
Regents endorsed UCOP’s May 9 guidelines. (Exhibit 19 [Press Release, UCOP, UC Board of 

16, 2024].) 

K. The University announced a blanket requirement that faculty not speak to 
any students or other employees about the UAW strike, union membership, 
or union activities.  

On May 15, in response to the myriad of unfair labor practices committed by the 
University in its handling and eviction of the Encampment, United Auto Workers Local 4811 
(“UAW”) members voted to give the UAW Executive board the authority to call a strike if 
circumstances justified.  

strike to UCLA faculty and staff. (See Exhibit 20 [May 16 letter].) In this letter, Hunt reiterated 
that the strike was unlawful, and directed that “University employees in supervisory or 
managerial roles should refrain from engaging in conversations with union members about any 
aspect of the strike” and that they “avoid making statements condemning or praising individuals’ 
strike activities.” (Id. at 1-2.)  

Also on or about May 16, the University distributed a list of Frequently Asked Questions 
(FAQs) about the strike. The FAQ was specifically written for faculty, and instructed faculty not 
to share the FAQ with certain employees or any UAW-represented employees. (Exhibit 21, p. 1) 
The FAQs provide that faculty must not discuss the strike with any other student or employee, 
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regardless of supervisory status, and assert that faculty cannot speak to any employees about 
union membership or other union activity. The FAQ states: 

Faculty, Instructors of Record, and/or Principal Investigators should not comment on the 
strike to students and employees – even students and employees they do not 
advise/mentor/teach or supervise – except to direct represented employees to their union 
for any questions they have, including questions about the strike, union membership, or 
the University’s position on the strike. However, nothing prevents engaging in normal 
conversations with students and employees concerning subjects unrelated to union 
membership, union activities, or strike activities.  

(Id. at pp. 5-6.) 

On May 20, UAW members at University of California, Santa Cruz (UCSC) walked out 
on strike. On May 28, UAW members at UCLA and University of California, Davis (UCD) 
joined UCSC members on strike. On June 3, the University of California San Diego (UCSD) and 
University of California Santa Barbara (UCSB) joined the strike.  

III. Discussion 

A. The University unlawfully interfered with Faculty members’ exercise of their 
protected rights by issuing overbroad rules.  

An employer’s conduct constitutes interference when the conduct would reasonably tend 
to or does result in harm to employee rights. (Carlsbad Unified School District (1979) PERB 
Decision No. 89, p. 10 (“Carlsbad”).) This is an objective test that asks whether, under the 
circumstances, an employer’s conduct would reasonably discourage employees from engaging in 
protected activity. (Id.; see also Petaluma City Elementary School District (2018) PERB 
Decision No. 2590, p. 8.)  

Under the Carlsbad test, a charging party need not demonstrate that the adverse action 
was taken in response to protected activity. (See Los Angeles Community College District (2014) 
PERB Decision No. 2404, p. 9.) Instead, the relevant question is “whether the employer rule 
would tend to chill employees in the exercise of their protected rights.” (Ibid; see also Rio Hondo 
Community College District (1983) PERB Decision No. 292, pp. 13-14 [employer unlawfully 
threatened to suspend union’s statutory rights if it engaged in a strike].) 

When the harm to employee rights is slight, and the employer establishes a justification 
based on operational necessity, the competing interest of the employer and rights of employees is 
balanced. (Carlsbad, supra, PERB Decision No. 89, pp. 21-30.) If the harm is inherently 
destructive of employee rights, the employer’s conduct is only excused if the employer 
establishes circumstances beyond its control and that no alternate action was available. (Id. at pp. 
10-11.)   

Here, the University unlawfully interfered with Faculty members’ protected rights by (1) 
issuing an overbroad rule that could be reasonably interpreted as prohibiting protected activity; 
(2) adopting new guidelines that could reasonably be interpreted as threatening discipline for 
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protest over terms and conditions of employment; and (3) closing campus for an unreasonably 
long period to quell all protected concerted activity. 

1. The University’s overbroad rule prohibiting faculty from discussing 
the UAW strike or any matters related to union membership or union 
activities with any employee or student constitutes unlawful 
interference.  

HEERA grants employees the right to “form, join and participate in the activities of 
employee organizations of their own choosing,” and this right includes the rights of employees to 
discuss working conditions, the right to solicit union membership, and to distribute union 
materials at the worksite. (See Napa Valley Community College District (2018) PERB Decision 
No. 2563, p. 11; California State Employees Association (2001) PERB Decision No. 1365-Sa, p. 
7; Gov. Code § 3565.)  HEERA also provides that “[a]ll parties subject to this chapter shall 
respect and endeavor to preserve academic freedom in the University of California . . .” (Gov. 
Code § 3561, subd. (c).) The University’s rule interferes with both of these rights.  

PERB does not look favorably on overbroad, vague rules that tend to chill lawful speech 
and other protected conduct. (See Gov. Code § 3565; San Diego Unified School District (2019) 
PERB Decision No. 2634, p. 17.) PERB’s test is whether the rule could be reasonably interpreted 
as prohibiting protected activity. (San Diego Unified School District, supra, PERB Decision No. 
2634, pp. 9, 18.) “Overbroad restrictions on protected activity are deemed unlawful in toto, not 
merely in part.” (Regents of the University of California (2018) PERB Decision Number 2616-H, 
p. 17.) 

PERB has found similarly overbroad rules constitute unlawful interference. For example, 
in California State Employees Association, PERB found that an employer’s memorandum that 
prohibited employees from engaging in job actions during “state time” or inside the work site 
was unlawfully overbroad, because it appeared to prohibit communications between employees 
during nonwork time and in nonwork areas. (California State Employees Association, supra, 
PERB Decision No. 1365-Sa, p. 10.) Similarly, in San Diego Unified School District, PERB 
found that a letter the employer issued to an employee it was investigating, which directed her 
not to discuss matters of the investigation with “any staff member,” but expressly permitted her 
to speak with her “union representative or legal counsel” about the matters, also constituted 
unlawful interference because it could reasonably interpreted as prohibiting the employee from 
discussing her working conditions with her coworkers. (San Diego Unified School District, 
supra, PERB Decision No. 2634, pp. 9, 18.) And in Los Angeles Community College District, 
supra, PERB Decision No. 2404, PERB found that a letter issued to an employee on leave for a 
fitness-for-duty examination that instructed the employee to “not contact any members of the 
faculty, staff, or students,” was an unlawful rule because it could reasonably be interpreted to 
prohibit the employee from engaging in protected activity, such as discussing his working 
conditions with coworkers. (Id., pp. 2, 9.)  

Here, the University’s rules explicitly prohibit Faculty from discussing the UAW strike 
with students and employees – even students or employees they “do not advise/mentor/teach or 
supervise” – which also includes subjects related to “union membership, union activities, or 
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strike activities.” (Exhibit 20.) The University’s rules categorically purport to restrict faculty 
from discussing any issues related to union membership, union activities, or other protected 
concerted activity with other UCLA faculty, including UCLAFA members, as well as other 
UCLA employees. UC’s blanket restriction on communication about these topics does not 
distinguish between work and nonwork time nor between supervisorial and non-supervisorial 
relationships discussions of the strike or other union activity.1 As such, they are overbroad 
restrictions that any reasonable employee would interpret as prohibiting protected activity, which 
is a right protected guaranteed by HEERA. (See Gov. Code § 3565.) 

In addition, the rule explicitly prohibits faculty from teaching or discussing not only 
about the UAW strike, but also about unions, union activities, and other labor actions. This 
violates another important right guaranteed under HEERA – that UC shall “respect and endeavor 
to preserve academic freedom.” (See Gov. Code § 3561, subd. (c).) Read literally, the rule would 
prohibit faculty from discussing the UAW strike under any circumstances, including in their 
classroom curriculum or research, and even during more informal student interactions, such as 
during office hours or other interactions outside the classroom. The rule makes no distinction 
between discussions faculty have in a managerial or supervisory capacity versus those they have 
in an academic capacity – and in fact, most or many faculty would not be considered bona-fide 
supervisors or managers under HEERA. UC’s restriction is particularly significant for the 
potentially hundreds of professors at UCLA who research and teach on labor law, labor-capital 
relations, Israel/Palestine, anti-Palestinian/Arab/Muslim racism, university governance, socially 
responsible investment policy, imperialism, colonialism, and other related topics. UC’s rule 
essentially makes these topics off-limits.  As such, on its face, the rule purports to dramatically 
curtail academic freedom.  

UC may argue that the rule was necessary for operational necessity. But any purported 
justification cannot outweigh the University’s overbroad rule, which is a blanket and categorical 
prohibition on discussing the strike, union membership, or union activity with any UCLA student 
or employee, on or off work time. If the University wanted to convey to faculty that they should 
not run afoul of HEERA or the Prohibition on Public Employers Deterring or Discouraging 
Union Membership, which prohibits the University from deterring or discouraging public 
employees from becoming or remaining union members, it could have limited the directive in 
any number of ways, including by clarifying that faculty could teach about the strike, that faculty 
could speak with other faculty and UCLAFA members about the strike, that faculty could speak 
with student employees or others who they do not supervise or manage about the strike, that 
faculty could speak with students who are not University employees about the strike, or that 
faculty were free to engage in their own protected activity. But UCLA took no such care, and 

 
1 The University’s blanket restriction on communication also undermines Senate Faculty’s 
responsibility as part of UC’s Shared Governance system. Under this system, faculty have “a 
voice in operation of the University” through the Academic Senate, which “imposes on faculty a 
measure of responsibility for the manner in which the University operates.” (Exhibit 22, p. 1 
[Daniel L. Simmons, Shared Governance in the University of California: An Overview].) As 
such, all faculty have a stake in discussing and debating the social and economic conditions in 
which their scholarship takes place.   
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instead issued a blanket communication that had the inevitable effect of chilling protected 
activity and infringing on the academic freedom of UCLA faculty.   

2. The University’s new discipline guidelines also constitute unlawful 
interference.  

The University’s new discipline guidelines also constitute unlawful interference because 
they can reasonably be read to threaten discipline for engaging in protected activity. 

University policy provides that it will “minimize police presence at protests, follow de-
escalation methods in the event of violence and seek non-urgent mutual aid first from UC 
campuses before calling outside law enforcement agencies.” (Exhibit 6, p. 4.)  UC policy also 
prohibits favoring or disfavoring of political speech based on viewpoint. (Exhibit 23, p. 1 
[Darnell Hunt, et al., Rights and Responsibilities Related to Free Expression, UCLA, October 2, 
2023].) Nonetheless, UC disregarded these policies in its repression of the Encampment when it 
chose to unilaterally declare the Encampment unlawful and invite law enforcement onto UCLA’s 
campus to evict Protesters. Then, UC issued new disciplinary guidelines that provide that any 
“member of the university community who is arrested for unlawful behavior or cited for a 
violation of university policy must go through the applicable review process, such as … [the] 
employee disciplinary process.” (Exhibit 18, p. 1.)  

Given the University’s repudiation of its own policies that protect the right to free speech 
and peaceful protest, UC’s new policy may reasonably be read as a threat by UC to simply arrest 
and discipline employees for engaging in similar types of protest, including strikes, picketing, or 
leafletting. Two factors further amplify this threat. First, faculty members who were brutalized 
and arrested at the Encampment and may now also face discipline under UC’s new guidelines. 
Second, the University has proposed a revision to its Policy on Faculty Conduct and the 
Administration of Discipline. Under this proposed revision, any consideration of a faculty 
member for promotion or other faculty advancement processes will be paused for the duration of 
any formal investigation and subsequent disciplinary action for alleged misconduct by that 
faculty member. (Exhibit 24, p. 3 [Draft AMP – 016, University Policy on Faculty Conduct and 
the Administration of Discipline (tracked changes copy)].) In this context, the University’s new 
disciplinary guidelines have a clear tendency to “result in harm to employee rights,” and tends to 
make faculty members more hesitant to exercise those rights for fear that UC arrest and 
discipline them. (University of California (1983) PERB Decision No. 366-H, p. 11.) 

In addition, reading the new discipline policy in conjunction with UCLA’s overbroad 
rules, as discussed supra in Section III.A.1, can reasonably be read as a threat of discipline 
should faculty talk about the strike, unions, or union activity with any student or employee. The 
disciplinary guidelines have the natural and probable effect of deterring protected activity and 
therefore constitute unlawful interference. 

3. The University’s disproportionate response in closing campus and 
flooding the campus with dozens of armed security guards between 
May 6 and May 10 interfered with employee rights. 

PERB Received
06/03/24 11:15 AM
PERB Received
06/03/24 11:15 AM



 

14 
 

 The University’s decision to return to limited operational status between May 6 and May 
10 and to invite hundreds of armed security guards to have a visible presence on campus was an 
obvious attempt to quell protest, including all protected concerted activity, and interfered with 
employee rights. The impact of the closure, combined with the heavy security presence, 
discouraged the exercise of employee rights, both by discouraging faculty and students from 
being physically present on campus, and by deterring them from engaging in protected concerted 
activity. Traditional forums where expressive activity had been conducted were instead occupied 
by armed security, and any reasonable faculty member would be deterred from participating in 
concerted activities because of closure and heavy security presence.  
 
 UC may argue that it had a legitimate basis to close campus, but it could have taken any 
number of more narrowly tailored measures in response to continuing protest activity.  
 

B. The University committed interference and discrimination by allowing anti-
Palestinian counter-protesters to attack them and calling on law enforcement 
to forcibly evict and arrest them. 

1. The University interfered with employee rights under the Tulare 
standard. 

UC unlawfully interfered with employee rights by allowing counter-protestors to attack 
the Encampment and then calling upon law enforcement to violently evict the peaceful 
protesters.  

In addition to the test articulated above in Carlsbad, a Charging Party may establish a 
prima facie case of interference under the alternate Tulare test, where the it alleges facts showing 
(1) employees were engaged in protected activity, (2) that an employer engaged in conduct 
which tends to interfere with, restrain or coerce employees in the exercise of those activities, and 
(3) that the employer’s conduct was not justified by legitimate business reasons. (Public 
Employees Association of Tulare County, Inc. v. Board of Supervisors of Tulare County (1985) 
167 Cal.App.3d 797, 807 (“Tulare”).) 

PERB has held that an employer’s use of law enforcement to remove employees engaged 
in protected activities can constitute unlawful interference. In Alliance Environmental Science 
and Technology High School, et al, PERB found that an employer engaged in unlawful 
interference where (1) the employer requested that deputies stop union organizers from 
handbilling outside a school, (2) the organizers were engaged in protected activity by distributing 
union literature on non-work time and in a non-work location, (3) in attempting to use the 
deputies to stop the organizers, the employer actually interfered with the protected activity and 
caused at least slight harm to protected rights, and (4) the organizers’ actions were peaceful and 
did not interfere with the employer’s operations. (Alliance Environmental Science and 
Technology High School, et al. (2020) PERB Decision No. 2717, pp. 22-25.) In that case, 
deputies did not arrest the Union organizers, the organizers were only temporarily interrupted, 
and the employer almost immediately retracted the directive, and ultimately allowed the 
organizers to continue handbilling. (Id. at p. 25.) But there was at least slight harm to the 
exercise of employee rights, because the organizers were unable to speak to as many new 
teachers as they had wanted due to police presence. (Ibid.) 
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UCLA committed unlawful interference under the Tulare standard and Alliance 
Environmental Science and Technology High School, et al.  

a. Faculty engaged in protected concerted activity. 

First, faculty engaged in protected activity by being present at the encampment 
supporting the demands of students and student employees, and by protesting UCLA’s failure to 
protect them from violence at the hands of counter protestors. Faculty held a large sign that 
stated “UCLA Faculty and Staff Supporting Our Students,” making clear they were there on 
behalf of their students. Faculty had had repeatedly communicated to the administration – on a 
daily basis – that they believed student safety was in jeopardy and that they were at the 
encampment to protect students.  

These actions constitute protected activity. Employees engage in protected activity when 
they advocate over matters that impact workplace safety, and PERB has held that employees 
engage in protected activity when they collectively advocate over safety issues that impact 
patients or students they are responsible for. (See Salinas Valley Memorial Healthcare System 
(2012) PERB Decision No. 2298-M; Rocklin Unified School Dist. (2014) PERB Decision No. 
2376-E (“Rocklin”); Regents of the University of California (Irvine) (2016) PERB Decision No. 
2493-H.) In Rocklin, the Board found that a group of nurses’ reports about “safety concerns 
regarding appropriate health care” for students and complaints about workload issues were 
protected. (Rocklin, supra, PERB Decision No. 2376-E, p. 29.) The Board found that a nurse’s 
individual expression of “her belief [that] it was unsafe to train a bus driver to suction a student’s 
trachea tube” was protected when considered in the context of the nurses’ collective advocacy for 
student safety. (Ibid.) 

            PERB has also explicitly stated that NLRA Section 7 rights are similar to the rights 
granted under PERB statutes. In Modesto City Schools (1983) PERB Decision No. 291, the 
Board held:  

The only difference we find between the right to engage in concerted action for mutual 
aid and protection and the right to form, join and participate in the activities of an 
employee organization is that EERA uses plainer and more universally understood 
language . . . . Membership drives, bargaining, leafletting and informational picketing are 
activities which are, without question, authorized by section 3543. Similarly, work 
stoppages must also qualify as collective actions traditionally related to collective 
bargaining. 

(Id., p. 62.) Individual workers covered by HEERA, which includes faculty, therefore have the 
right to engage in concerted activity such as strikes, even if they do not have union 
representation.  

PERB often looks to NLRB precedent for guidance. The NLRB General Counsel has 
found that found that employees’ collective advocacy for issues which are not explicit terms and 
conditions of employment are nonetheless protected if those issues impact terms and conditions 
of employment. An NLRB advice memorandum concluded that employee participation in a “Day 
Without Immigrants” strike to protest heightened immigration enforcement and call for 
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immigration reform was protected Section 7 activity. The General Counsel reasoned that harsher 
immigration enforcement would “likely cause employment standards and working conditions to 
deteriorate for all workers,” in that immigrant workers would be discouraged from exercising 
their right to organize for better working conditions or using administrative mechanisms to 
enforce statutory employment and workplace safety protections. (Advice Memorandum, NLRB 
General Counsel, International Warehouse Group, Inc., Case 29-CA-97057, October 5, 2017, 
available at https://www.laboremploymentreport.com/wp-
content/uploads/sites/82/2018/08/29_CA_197057_10_05_17_.pdf.pdf.)  

            Faculty members’ many forms of advocacy for student safety at the Encampment—
including organizing a walk-out in support of students at the Encampment, reporting instances of 
harassment and violence by counter protesters to the administration, holding a press conference 
to denounce UC’s failure to protect students, and literally placing their bodies on the line to 
protect students – constitute protected activity under this standard. 

            Faculty also demanded that the University not resort to police action to remove students 
or other UCLA personnel from the encampment. (Exhibit 12, p. 2.) Using law enforcement to 
forcibly evict the Encampment posed a clear safety risk to both faculty and students who were at 
or in the vicinity of the Encampment, as was viscerally demonstrated when law enforcement 
forcibly evicted the Encampment on May 2. While faculty framed their role advocating for safety 
at the Encampment primarily as providing support for and solidarity with their students, violence 
by the police and counter-protestors had an obvious impact on faculty workplace safety as well 
as student safety. As such, faculty engaged in protected activity when they advocated for safety 
at the Encampment. 

Moreover, faculty engaged in collective advocacy. This collective advocacy included 
organizing a walkout in support of the Encampment, the press conference, and their demand that 
no police actions be taken against the Protestors. Faculty also maintained a regular, visible 
presence at the Encampment, clearly identifying themselves as faculty that stood with their 
students, with UCLAFA members Blair and Chowdury even being arrested while holding the 
banner. Thus, faculty members’ group advocacy for student safety at the Encampment was also 
protected under the reasoning of the Rocklin Board. (Rocklin, supra, PERB Decision No. 2376-
E, p. 29.) 

            Along with the direct impact on faculty workplace safety, student safety at the 
Encampment impacted faculty working conditions. Faculty are responsible for ensuring students 
have the resources and opportunities to succeed in their course. Student success or failure in a 
course affects faculty assessments and can negatively impact a faculty member’s pay or 
promotion or, in extreme cases, lead to termination. Faculty spent considerable time supporting 
students impacted by the violence, including by adjusting course deadlines, helping students 
navigate bureaucratic systems for accommodations, using class time to discuss the practical 
impacts of the violence on campus, and meeting with traumatized students. Students who 
experienced injuries, arrest, or trauma at the Encampment were likely to perform poorly and 
require more assistance and support from faculty to fulfil the requirements of their courses. This 
risk was further heightened because UCLA forcibly evicted the encampment close to or during 
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final examinations – for example, law school exams were underway the week of April 29, so 
faculty had to address whether to modify exam procedures on an individual, course, or school-
wide basis in response to the violence. Thus, violence at the encampment was “likely cause 
employment standards and working conditions to deteriorate for” faculty as they would be forced 
to put significantly more time and effort into ensuring their students succeeded. (International 
Warehouse Group, Inc. Advice Memorandum, supra, Case 29-CA-97057.) Because the issue 
impacted the conditions under which faculty fulfilled their instructional duties, faculty members’ 
collective advocacy for student safety at the Encampment was protected activity under the 
NLRB General Counsel’s International Warehouse standard. (Id.)  

b. The University’s conduct tended to interfere with, restrain, or 
coerce employees in the exercise of those activities. 

Second, the employer engaged in conduct that tends to interfere with, restrain or coerce 
employees in the exercise of those activities. There is no dispute that UCLA knowingly stood by 
while counter-protestors attacked the Encampment, and then ordered law enforcement to forcibly 
evict the protestors and arrest numerous faculty. It then issued a new policy announcing that 
students and employees that were arrested or who violated other University policy would face 
discipline. In so doing, UCLA interfered with protected activity. 

c. UCLA’s conduct was not justified. 

Third, UC’s conduct was not justified. UCLA’s decision to use law enforcement was in 
direct contradiction to its own published policies, which require de-escalation and to minimize 
police presence at protests. Moreover, other UC locations reached peaceful resolutions with pro-
Palestinian protestors, including UC Riverside and UC Berkeley, and did not resort to using 
violence to clear the encampments. Finally, insofar as UCLA asserts that its actions were 
justified because of encampment-related violence, this was primarily violence against the 
peaceful encampment that UCLA itself failed to prevent and implicitly encouraged with the 
broader anti-Palestinian, anti-Arab, and anti-Muslim environment it created, as highlighted to 
UCLA administration in the Task Force report.   

 Therefore, under the Tulare test, UCLA unlawfully interfered with employee rights. 

2. The University interfered with employee rights under the Carlsbad 
standard. 

Even if faculty were not engaging in protected activity by participating in the 
encampment, UC’s actions constitute interference under the Carlsbad standard. The University 
demonstrated to faculty and other University employees that it was willing to use violence to 
suppress protests on UCLA’s campus. Several faculty were brutalized and arrested. A “natural 
and probable consequence[]” of this decision is that it will discourage Faculty members from 
engaging in strikes, pickets, and other forms of protest protected by HEERA for fear that they too 
will be subject to violent repression at the University’s behest.  

UC also cannot establish that there was either operational necessity or circumstances 
beyond its control that required it to forcibly remove protestors. As discussed above, its decision 
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to use law enforcement to evict peaceful protestors was contrary to its own published policies; 
other locations reached peaceful resolutions with pro-Palestinian Protestors; and the violence at 
the Encampment was primarily violence against the peaceful encampment that UCLA failed to 
prevent.  

3. The University discriminated against employees. 

To demonstrate a prima facie case that an employer unlawfully discriminated or retaliated 
against employees, the charging party must show that: (1) the employees exercised rights 
protected by a labor relations statute that PERB enforces; (2) the employer had knowledge of the 
exercise of those rights; (3) the employer took adverse action against the employees; and (4) the 
employer took the action because of the exercise of those rights. (Novato Unified School District 
(1982) PERB Decision No. 210, pp. 5-6.) The charging party has the initial burden of 
demonstrating a causal connection or “nexus” between the adverse action and the protected 
conduct. (Ibid.; PERB Reg. 32603, subd. (a).) Here, UC discriminated against Faculty members 
for exercising protected rights when it first allowed anti-Palestinian counter-protesters to attack 
them on the night of April 30 and then called on law enforcement to forcibly evict and arrest 
many of them on the night of May 1. 

First, faculty engaged in protected activity, as discussed supra in Section II.B.1.a. 

Second, the University had knowledge of faculty participation. Faculty were prominent at 
the encampment, regularly holding the large sign identifying themselves as faculty, and sitting at 
a visible Faculty for Justice in Palestine table inside the encampment. Faculty also held 
numerous press conferences, including one on May 1, the day before UCLA chose to have police 
raid the encampment, and during which faculty denounced UCLA’s failure to protect students. 

were concerned about their students’ safety, the escalating violence around the encampment, the 
amplified sound and graphic images that were depicted on the jumbotron adjacent to faculty 
work areas, and UCLA’s failure to take any action to protect pro-Palestinian protestors from 
aggressive counter-protestors. Faculty representatives also attended a delegation to UCLA’s 
administration to protest its violent eviction of the pro-Palestinian protestors. UCLA was also 
well aware that faculty were present at the encampment, were protesting the University’s 
persistent lack of protection for students engaged in lawful protest, and that many faculty blamed 
UCLA administration for failing to prevent or stop the violence against students.  

Third, UC took adverse action against UCLAFA members. The University first failed and 
refused to intervene to protect students, faculty, and other protesters from being attacked by 
counter-Protesters on April 30 despite repeated warnings from faculty about the escalating 
violence at the encampment. Because it knowingly stood by for hours while students and faculty 
were attacked, its utter failure to act despite repeated pleas from students and faculty should be 
considered adverse action.  

UCLA then called law enforcement on to campus to arrest protestors, including faculty 
members, on May 1. UCLA knew that faculty were present at the encampment that night, as 
faculty continued to maintain their visible presence and advocate for student safety. Also, earlier 
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that evening, the Daily Bruin had reported that one UCLAFA member had made clear that 
professors were inside the encampment and expected to be arrested alongside students. Faculty 
also had held a press conference earlier that day denouncing the previous night’s attack, as 
discussed above. The police arrested and brutalized multiple members of the faculty, including 
two faculty who were arrested while holding the “UCLA Faculty and Staff Supporting Our 
Students” banner. UCLA’s orders to law enforcement to arrest all protestors, including faculty, 
also constitutes adverse action.  

Then, after the mass arrest, UC implemented new guidelines on determining disciplinary 
actions, which announced that students and employees who were arrested would face discipline. 
(Exhibit 18.) To the extent UCLA issues any discipline or other adverse employment action 
against faculty that were arrested, this will also constitute adverse action. 

Finally, given the University’s statements that it had invited law enforcement onto 
campus to evict the Encampment and the timing of its new discipline policy, UC’s actions were 
causally related to Faculty members’ protected activity. 

 Thus, there is sufficient evidence to support prima facie showing that UC discriminated 
against faculty members in its treatment of the Encampment. While the University may argue 
that there was a legitimate business necessity to evict the Encampment, that defense presents a 
question of fact and PERB should still issue a complaint so that this question can be decided at 
hearing. (See Trustees of the California State University (Sonoma) (2005) PERB Decision No. 
1755-H, p. 6; Golden Plains Unified School District (2002) PERB Decision No. 1489, p. 6.) 
Because the charging party has made out a prima facie case that the University has violated its 
obligations under HEERA, a complaint should issue. 

IV. Remedy 

As a remedy for its unfair practices, the University should be ordered to cease and desist 
from all its unlawful conduct. This should include an order that the University cease and desist 
from interfering with employee rights and discriminating against employees, including by 
arresting faculty for engaging in protected activity. The University also should be ordered to 
rescind its unlawful rules and policies, and, should it issue any discipline or any adverse action 
against UCLAFA members, it should be ordered to rescind the discipline or other adverse action 
and remove it from faculty personnel files. In addition to an electronic and physical notice 
posting, given the chilling effect the University’s actions have had on faculty, UCLA should be 
required to conduct a notice reading, during which the UCLA Chancellor reads the notice to all 
affected employees. UCLAFA should be permitted to attend the notice reading and to record it 
for distribution to employees that are unable to physically attend.  
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REPORT OF TASK FORCE ON ANTI-PALESTINIAN, ANTI-MUSLIM AND ANTI-ARAB 
RACISM 
  
May 13, 2024 
 
Introduction 
 
As a Task Force convened and charged to report to the EVCP on matters relating to Anti-
Palestinian, Anti-Muslim and Anti-Arab racism at UCLA, we submit the following report 
documenting  the racism and violence directed at Palestinians, Muslims, Arabs and anyone, 
including Jews, who express opposition to the war in Gaza and in defense of Palestinian rights. 
The racism and violence we document includes not only long-standing incidents of harassment 
and punitive actions taken against faculty and students for their support of Palestinian rights but 
the recent violent attacks from counter protesters on the Palestine Solidarity Encampment, the 
university’s utter failure to protect the students under attack, and the violence perpetrated by 
police who at the administration’s behest cleared the encampment by injuring, detaining and 
arresting peaceful protesters. Finally, the administration has yet to grant student protesters 
amnesty, offer to cover  medical expenses for the injuries they sustained at the hands of counter 
protesters and the police, and protect their fundamental right to engage in peaceful protest. In this 
report we describe the racism and violence directed at Palestinians, Muslims, Arabs and 
defenders of Palestinian human rights, including many Jews, and we narrate our Task Force’s 
attempts to bring the racism and violence to your attention, efforts that have largely been 
ignored. 
 
The escalating crisis UCLA faces at the moment is the result of failed leadership as well as the 
administration’s consistent anti-Palestinian, anti-Muslim, and Arab racism and pro-Zionist bias.  
These problems did not begin with the administration’s response to the Palestine Solidarity 
Encampment, or with efforts to stifle academic freedom on our campus, or with the start of 
Israel’s war on Gaza. The issues we address in this report and during our tenure as a Task Force 
have persisted for well over a decade. 
 
We begin by reminding the administration how and why the Task Force came about in the first 
place—not codes of conduct, not bad behavior, not even campus safety, per se. Rather, the 
ongoing genocide in Gaza.  As we prepare this report, Israel’s invasion of Rafah has begun; the 
death toll continues to rise; there is no medical infrastructure left; the international community 
has come to recognize that what is happening in Gaza now is clearly genocide. This urgency 
remains. And this is why students risked so much to create a non-violent encampment on Royce 
Quad. As this report will show, they have faced horrific physical and psychological violence for 
protesting non-violently. We charge the administration with not only failing to keep students safe 
but taking actions that put them in harm’s way. 
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History and Origins of the Task Force 
  
The initiative for our task force came from the faculty as an urgent response to the genocide 
taking place in Gaza and the attacks on students, faculty, and staff at UCLA—and throughout the 
UC system—for speaking out against the war.  We demanded some kind of statement from UC 
leadership condemning Israel’s actions and U.S. support.  Our colleagues were losing family 
members by the dozens; the entire educational infrastructure was being bombed into oblivion, 
and many of our colleagues (faculty, students, administrators) in Gaza were being killed or 
maimed in the process.  Many of us signed a letter in October calling on UC leadership to 
“recognize the plight of the Palestinian people and the horrors that have been inflicted upon them 
for decades, [which] the UC system has totally neglected and is complicit in the ongoing 
occupation of Palestine.”1  By November, neither UC President Michael Drake, UC Regents 
Chair Richard Lieb, or our own Chancellor Gene Block had made a statement condemning the 
indiscriminate bombing of Gaza, the mass killing of civilians—more than two-thirds of which 
were women and children—the litany of war crimes that left Palestinians with little food, access 
to clean water, shelter, the very basics life.    
  
As members of our community began to speak out publicly and discuss these issues in our 
classrooms, many of us came under scrutiny—exacerbated by a group led by Professor Judea 
Pearl calling itself “UCLA Faculty Against Terror.”2 The letter erroneously characterized student 
anti-war protests as antisemitic and “incitement,” which had a chilling effect on speech as well as 
on the urgent effort to secure a ceasefire. These circumstances prompted well over 250 of our 
colleagues to sign a letter expressing our concerns over the attack on academic freedom, the 
safety of our students, and the administration’s indifference to Palestinian suffering.3  We then 
requested a meeting in late November, which ultimately led to the creation of this task force 
along with the “Task Force on Antisemitism and Anti-Israel Bias.” 

 
1 Condemnation Letter of the University of California Board of Regents Statement on Mideast Violence, 
https://docs.google.com/document/d/1Tap_hmvGLSo0doQdvCDKRSQ54REFfBV5dhuks5VVb5A/mobile
basic#ftnt1  The letter was written in response to the statement issued by the UC Office of the President 
on 9 October, “University of California statement on Mideast violence,” 
https://www.universityofcalifornia.edu/press-room/university-california-statement-mideast-violence 
 
2 UCLA Faculty Against Terror, “UCLA must condemn Hamas attacks, fight antisemitism on campus,” 
Daily Bruin, December 5, 2023, https://dailybruin.com/2023/12/05/op-ed-ucla-must-condemn-hamas-
attacks-fight-antisemitism-on-campus   The letter was first circulated in November. 
 
3 We submitted this letter by email to Chancellor Block on November 30, 2023, under the name “UCLA 
Faculty for Academic Freedom,” and similarly published it in the Daily Bruin.  See UCLA Faculty for 
Academic Freedom, “UCLA must protect free speech, academic freedom of those advocating for 
Palestine,” Daily Bruin, December 5, 2023, https://dailybruin.com/2023/12/05/op-ed-ucla-must-protect-
free-speech-academic-freedom-of-those-advocating-for-palestine 
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We met with EVCP Darnell Hunt and other administrators with the goals of: informing campus 
leadership of the hostile climate faced by Arab and Muslim students as well as members of SJP, 
UC Divest Coalition, and allied organizations for merely protesting Israel’s assault on Gaza; 
urging Chancellor Block to publicly and unequivocally affirm the value of Palestinian life and to 
make a clear statement rejecting the conflation of anti-Zionism with anti-Semitism; and to back 
up any statement with action. Suggested actions included (but were not limited to) forming a 
Chancellor’s advisory committee on Arab, Muslim and Palestinian life; investigating and 
responding to anti-Palestinian harassment and violence on our campus; taking steps to ensure the 
physical safety of students, faculty and staff; offering resources, services, and accommodations 
to members of our community affected by the genocide in Palestine and mounting repression 
campaigns; requesting that EDI and the Center for Teaching coordinate with faculty to offer 
programming on teaching Palestine on campus; and protecting the academic freedom of faculty 
and students — particularly untenured colleagues who faced retaliation, harassment, and possible 
termination for the political positions they were taking.   
 
The Task Force’s Actions 
 
April 24, 2024: As a Task Force, not all of whose members felt sufficiently protected so as to be 
able to reveal their identities, we began our work with two co-chairs. On April 24, we submitted 
an urgent report to EVCP Hunt conveying to him our grave concerns about the deteriorating 
climate on campus. First, we conveyed in detail that students and faculty were being harassed 
both internally and externally for any speech that was deemed critical of Israeli policies. Through 
an orchestrated campaign (echoed at times by upper administration at this campus and across the 
system), speech advocating Palestinian rights, no matter who it is expressed by–including Jewish 
students and faculty—was summarily declared “antisemitic” and those who express it faced 
sanctions, doxxing, threats, discrimination, surveillance or worse. We highlighted that at some 
campuses, including Columbia and Stanford, students advocating Palestinian rights had also 
been physically assaulted or sprayed with irritant gasses. We emphasized that while some Jewish 
students were reporting feelings of discomfort and fear on campus, across the nation  anyone 
calling for an end to the genocidal violence unfolding was actually being doxed, attacked, shot, 
assaulted, threatened and either fired or suspended from university campuses; in other words, for 
all the attention on certain Jewish students’ expressions of worry, the people who have actually 
suffered material harm have been those advocating for Palestinian rights, including Jewish 
students and faculty members.  We stressed that at a time when all of our attention should be 
directed at the genocide in Gaza, the mendacious narrative of “antisemitism” was being deployed 
in order to delegitimize protest against state violence and hence to screen or obscure the visibility 
of the genocide. We demonstrated that few avenues of violence protection were open to those 
who were harassed or who faced sanctions. For example, a guest speaker in a course on 
structural racism received death threats alarming enough to force the cancellation of events 
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hosted by the Luskin Institute on Inequality and Democracy. The Structural Racism course itself 
was “paused.” We have reported many incidents where faculty with Zionist viewpoints were 
using their position of power against students and in some cases, against staff. Academic staff 
have also reported a hostile work environment and retaliation through personnel reviews and 
merit processes for their defense of Palestinian rights. Indeed, retaliation seemed to be the order 
of the day with denials of professional opportunities rife among several groups–again, all in a 
one-sided manner: one side has taken the brunt of the harm; the other has been complaining 
about feelings of worry. 
 
We emphasized to the Chancellor and the EVCP that when speech that is critical of Israeli policy 
(including the genocide in Gaza) and the academic study of race and racism are specifically 
targeted as “antisemitic,” Palestinians and their allies become criminalized and disciplined not 
simply for  protest but for conducting their work as students as scholars. This is not an 
environment in which we can pursue meaningful dialogue, as the Chancellor and EVCP have 
charged us to consider. Finally, as we concluded in this letter, and a point we wish to continue 
centering: while the campus climate deteriorates and voices expressing or supporting Palestinian 
rights are silenced, a genocide is unfolding in the Gaza strip and an unprecedented level of state 
violence is directed at the Palestinian population across the territories controlled by the Israeli 
state. The silencing of critical voices serves to authorize the merciless killing and destruction of 
Palestinian communities, including the total destruction of dozens of schools and every single 
university in the Gaza strip, as well as the murder of hundreds of Palestinian teachers, students, 
professors, deans and university presidents, which should concern all of us in academic 
institutions and indeed the institution itself. 
 
 We offered concrete proposals for what should be done to address the escalating climate of 
hostility towards anyone critical of the Israeli state and ended this first report with the following: 
“we believe that given the extraordinary tensions on campus and the widespread 
suppression of speech that is critical of Israeli policy, speech often unreflectively declared 
to be antisemitic, the best approach to combatting anti-Palestinian, anti-Muslim and anti-
Arab racism and to protecting academic freedom lies in an acknowledgement that there is 
no parity between what is happening to speakers who advocate Palestinian rights and to 
those who claimed to be rendered uncomfortable by speech critical of Israel and as such to 
be experiencing a rise in antisemitism. There cannot be a dialogue across difference, unless 
this asymmetry is recognized.”  
 
April 27, 2024: Once the encampment emerged, we continued our role to let administration 
know about the escalating violence against the Palestine Solidarity Camp and we served as a line 
of communication between the EVCP and the encampment whenever we were asked to do so. 
We noted that a very aggressive counter protest was building for Sunday April 28 and noted the 
large amount of money raised by counter protesters in order to disrupt the encampment. Students 
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were understandably preoccupied with this imminent threat but also indicated that they would 
welcome EVCP Hunt to the encampment to speak to them about their demands. 
 
May 1. 2024: We wrote an even more urgent letter addressed to the Chancellor when violent 
counter protesters attacked the camp, as we had warned. UCLA conspicuously failed the 
students as the anti-war protesters were attacked by outside counter protesters including white 
supremacist groups such as the Proud Boys, as police stood by. We called on the Chancellor to 
take responsibility for this failure and take steps immediately against the counter protesters. We 
stated to the Chancellor, who wrote about Jewish students existing in a state of anxiety and fear 
despite the considerable violence directed at anyone speaking out against the genocide, that his 
emphasis on Jewish students feelings about Palestinian solidarity on the campus was serving to 
inflame the situation and embolden attacks on the Palestinian Solidarity Encampment. When we 
met with Chancellor Block on May 1, ostensibly to discuss with EVCP Hunt the considerable 
violence against the students, and to inform the chancellor that his remarks about Jewish 
students’ fear and discomfort serve to authorize counter protesters and to frame the students as 
violent, UCLA had already decided to clear the encampment. In the ensuing police response, 
many students were physically hurt by police and over 200 students, staff, and faculty were 
arrested and charged (see below). We have documented multiple injuries from rubber bullets and 
police batons. 
  
May 6-8, 2024:  On May 6, members of the Los Angeles Sheriff’s Department and the LAPD 
unlawfully arrested 43 students and other members of the UCLA community as the students 
prepared for a peaceful sit-in. Students, lawyers, and members of the press were handcuffed and 
put in zip ties, forced to the ground for over four hours. The co-chairs of the task force implored 
EVCP Hunt with multiple text messages and a phone call to advocate on behalf of the students, 
to call the Chancellor and ask that the students not be arrested. We were told that this was no 
longer in the hands of the UCLA administration, due to the rapid constitution (over the previous 
weekend) of a new Office of Campus Safety after the school faced criticism for its inadequate 
police response to protests the week before. Yet this is a UCLA office, and the police officers on 
the scene of Parking Lot 2, where students were being detained on the morning of May 6, were 
UCPD. It is as though, by creating the new Office of Campus Safety, the upper administration 
had decided to hand over control of campus to the police, with disastrous results. 
 
As this incident of May 6 unfolded, police officers refused to answer detainees’ questions about 
whether they were under arrest or free to go. They confiscated and threw aside phones of 
observers and press, demonstrating UCLA’s blatant disregard for basic democratic safeguards 
guaranteeing the right to dissent. Students were booked at the Inmate Reception Center in Van 
Nuys, after police speculated on camera that they would be charged with conspiracy to commit 
burglary. As students struggled to be released and to counter the considerable harm they 
experienced as a result of UCLA PD’s actions, UCLA has yet to comment on this specific 
incident. Disturbingly, the police refused to return students’ cell phones. People whose primary 
phones were being held were not able to access their Bruin Learn class materials because of the 

PERB Received
06/03/24 11:15 AM
PERB Received
06/03/24 11:15 AM



 

 6 

duo mobile/authentication. At this writing, there has been no assistance from UCLA in retrieving 
this property. The EVCP responded to requests for updates from the Task Force with the 
information that everyone arrested was charged with misdemeanors, and speculated that the city 
will likely drop charges. UCLA has provided no assistance or resources for its students. All legal 
aid and jail support has come from community mobilization to support student protesters.  
 
Subsequently, UCLA has become akin to a police state, with a dramatic increase in police 
around the campus, many of whom carried rubber bullet guns, and some of whom carried assault 
rifles, as they patrolled campus throughout the day on May 6. With such a heavy police 
presence, students and faculty reported feeling unsafe and on high alert. As visibly armed police 
patrol near classrooms and student centers, immigrant, undocumented, and formerly incarcerated 
students have reported feeling afraid to be on campus. Staff have also expressed reluctance to 
report to work. UCLA has become a militarized space, where peaceful protest and the right to 
free speech have become pervasively criminalized. They have alienated and isolated students 
from their right to learn and from each other. 
 
Key Moments of Racial Violence: The Attacks on the Palestine Solidarity Encampment 
  
The encampment was erected on Royce Quad on Thursday morning, April 25. Its primary 
organizers were SJP and the UC Divest Coalition, along with an array of allied students. From its 
inception until its violent destruction, the encampment was a multiracial, multi-national, and 
gender diverse assembly, composed of undergraduate and graduate students from North and 
South campuses. All “residents” of the encampment were required to sign a community 
agreement outlining shared principles and behavior, and most had to undergo training in de-
escalation tactics. They appointed designated media liaisons, established a People’s Library and 
organized reading groups and teach-ins on a range of topics, from Kashmir and Palestine to 
Frantz Fanon and tenants’ rights. Many students simply studied together for class. Muslims, 
Jews, Christians, and followers of other faiths as well as atheists were welcome. Muslim salat 
and Jewish shabbat were commonplace. Families with children were also welcome on the first 
day of the encampment. Food was made available to all, and precautions were taken to protect 
anyone with severe allergies. For example, one member of the community had a banana allergy, 
so signs were posted prohibiting bananas in the encampment. 
  
So-called “counter-protesters” who self-identified as Zionists began trickling into the camp 
around noon on the first day. They heckled people inside the encampment with racial and 
homophobic slurs, and comments such as "you're cool with rape?", "you're a jihadist," "you're a 
terrorist," "Hamas would kill you fags." Some entered the encampment without authorization and 
physically attacked the students.4 One in particular, identified as Nouri Mehdizadeh, walked 

 
4 See https://drive.google.com/file/d/1gSC3s5ZsaOBgbqWqilYxPfm3RfM48SBP/view 
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about the encampment with a sign that read “Israel is not apartheid. Come talk,” and proceeded 
to steal a student’s keffiyeh, pour water over chalk art, and assault a Black woman who tried to 
take his sign.5 However, members of the encampment were instructed by the lead security 
organizers not to engage the agitators: “They are only here to take attention away from our 
community, and by engaging with them we’re only opening the risk for the community to get 
hurt. I understand they make really heinous comments, but we need to keep in mind that these 
people should not be the focus, we should be the focus, our community should be the focus, and 
sustaining this encampment until we reach FULL DIVESTMENT is our focus.”6  
 
The agitators showed up the next morning with greater numbers, appearing as early as 4:00 AM 
shouting "Death to Hamas," "wake up commies, it's time to work," "Fuck Allah," and spraying 
students with bear spray and other chemical agents. They sexually harassed women in the 
encampment, blasted loud music, and screamed throughout Muslim prayer times. The numbers 
grew exponentially by Saturday. This is when the agitators (the overwhelming majority of whom 
were clearly not UCLA students) brought bunches of bananas to throw into the encampment—
which terrified and shamed the student with the allergy, who felt compelled to leave.   
 
On Saturday April 27, UCLA granted counter-protesters a permit to place a “jumbotron”--a 
massive 10-12 foot high flat screen TV with powerful speakers--adjacent to the encampment for 
a pro-Israel rally on Sunday. The university granted permission for outside groups to rally 
against the encampment but did not sanction or authorize the space our own students created to 
peacefully protest. Protected by metal barriers and paid private security guards employed by the 
Apex Security Group, the jumbotron remained in place for five days, constantly playing footage 
of the October 7th attacks, audio clips of graphic descriptions of rape and sexual violence, sounds 
of gunshots, screaming babies, clips of President Biden pledging unconditional support for 
Israel, loud music, including a loop of the Israeli song  ‘Meni Mamtera’, a children’s song Israeli 
soldiers used as a form of “noise torture” on Palestinian captives. The jumbotron was paid for by 
a GoFundMe account that had raised $73,000 by Sunday night. The taunts and harassment 
continued throughout the day. One inebriated agitator harassed several Black women and 
femmes who were on encampment security, calling them slaves and racial slurs, followed by 
threats of rape. A Neo-Nazi, identified later as a member of the Proud Boys, actually shouted 
that they were “here to finish what Hitler started," without any apparent protest from the self-
identified Zionists.  Later that night, several agitators broke through the encampment barriers and 
attacked students and pepper sprayed one of the security guards hired by UCLA.7 
 

 
5 https://drive.google.com/file/d/14V3ZnLoYtbTNx5S8QseoRGfX_g6fkpAI/view 
 
6 Text message from SJP 
 
7 Students interview with Task Force member, May 3, 2024 
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The Israeli American Council’s LA branch sponsored the rally, which attracted between 800 - 
1,000 people.  Speakers included Hillel at UCLA executive director Dan Gold; candidate for 
student council, Eli Tsives (who was photographed high-fiving a UCPD officer); the regional 
Consul General of Israel, Israel Bachar; State Assemblymember Rick Chavez Zbur; and 
Jonathan Greenblatt, CEO of the Anti-Defamation League.  After the speeches denouncing our 
students as antisemitic and defending Israel’s war in Gaza, the jumbotron blasted the U.S. 
national anthem hourly.  The shouting and slurs intensified.  Agitators were recorded shouting8: ,  
"Go listen to your master"  
"You're a fucking dog"  
"Come here, I'll fuck you up!" "Pussy, take your mask off!" “whores!  Sharmuta! [Hebrew for 
prostitute]   
“Palestine is a graveyard”  
“We’re not American Jews!  We’re Israelis!  You stand up against us, we’ll fucking slit your 
throat”  
“Hamas would rape and murder you for what you’re wearing, sweetheart.  Yeah, and they’ll kill 
your daughter.” 

Another called one of our students “a bitch-ass N—” and proceeded to spit at them. 

At one point, leaders in the encampment learned of a bomb threat and contacted UCPD with this 
information, but it is not clear how they responded.  Later that night, around 1:30 AM, one of the 
agitators emptied a backpack full of mice injected with an unknown substance into the 
encampment.9 
  
Meanwhile, the students complained about the dangers they faced from agitators from day one.  
Some called UCPD directly, others contacted administrators and/or trusted faculty, and several 
students filed reports to our EDI office.   In other words, there is an official paper trail 
documenting the attacks and the egregious failure of the university to do anything.  Campus 
security made no effort to keep the mobs away from the encampment. In response, faculty staged 
a walkout in protest on Monday, appealing to the administration to act to secure the safety of our 
students.  Several of our colleagues filed Title IX complaints since the jumbotron blasted 

 
8 All of these statements are documented here: 
https://www.instagram.com/reel/C6XK09SP6aQ/?igsh=MzRlODBiNWFlZA%3D%3D 
 
9 For video evidence and social media coverage of the mice attack, see :  
https://www.instagram.com/reel/C6WwbyQy8fe/?igsh=MzRlODBiNWFlZA%3D%3D 
 https://www.instagram.com/reel/C6WS9lELgdH/?igsh=MzRlODBiNWFlZA%3D%3D 
 https://www.instagram.com/reel/C6W-rBVrw8q/?igsh=MzRlODBiNWFlZA%3D%3D 
 https://www.instagram.com/reel/C6Xr0JHOjoB/?igsh=MzRlODBiNWFlZA%3D%3D 
 https://www.instagram.com/reel/C6X1yp3OlrD/?igsh=MzRlODBiNWFlZA%3D%3D 
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triggering images and language depicting sexual violence, not to mention the racist, homophobic, 
misogynistic slurs hurled at students by the mob.”10 
 
Following the intensifying violent behavior of the counter protesters, Chancellor Block issued a 
statement on Monday, April 30th, observing that while “many of the demonstrators, as well as 
counter demonstrators who have come to the area, have been peaceful in their activism;” he 
found some of the tactics “shocking and shameful.” He never names these tactics or who 
perpetrated them.  Instead, he only identifies reports that “students on their way to class have 
been physically blocked from accessing parts of the campus.”  This is the sort of activism, he 
warns, “that harms our ability to carry out our academic mission and makes people in our 
community feel bullied, threatened and afraid. These incidents have put many on our campus, 
especially our Jewish students, in a state of anxiety and fear.”11 First and foremost, no buildings 
were off limits and no classrooms were blocked.  There were particular entrances to buildings 
that had been closed off, not by the encampment but by campus security.  Those decisions were 
given the green light by the administration. Second, students responsible for encampment 
security wanted to limit congestion. Everyone inside the camp was masked in order to reduce 
possible Covid infection.  Third, one of the students featured in a viral video where he is asked to 
go around the encampment is seen in another video with bear spray on his hip. The students were 
familiar with him because he had participated in some of the nightly attacks on the encampment. 
Once again, there were many Jews already in the encampment, so being Jewish was not the 
reason for the precaution. Finally, we are a campus under construction, where several pathways 
have been blocked to students, especially near Powell Library, and yet this inconvenience 
apparently does not rise to the level of disrupting classes.  Nevertheless, the mother of the 
student who made the video then circulated it as evidence that Jews were being denied access to 
classrooms. This is likely to be Chancellor Block’s “evidence” that students could not get to 
class.  
 
With respect to the video that we believe constituted Chancellor Block’s “evidence” in which it 
was claimed that the protesters were blocking Jewish students from accessing their classrooms, it 
is critical to note that the video played a key role in fomenting the violent counter protest. As the 
L.A. Times reported many members of the crowds that descended on UCLA were inflamed by 
posts such as this video. Interviews with counter protesters conducted by the L.A. Times revealed 

 
10 Anahid Nersessian, “Under the Jumbotron,” London Review of Books Blog (May 6, 2024), 
https://www.lrb.co.uk/blog/2024/may/under-the-jumbotron 
 
11 Chancellor Gene Block, “Affirming our Values in a Challenging Time,” April 30, 2024, 
https://chancellor.ucla.edu/messages/affirming-our-values-in-a-challenging-time/ 
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that rumors circulated on social media about Jewish students being denied access to classrooms 
contributed to the belief that the protesters were specifically targeting Jewish students.12 
 
On Tuesday night, April 30, the agitators launched a coordinated assault on the encampment.13 
They came armed with bear mace and other chemical irritants, hammers, knives, stink bombs, 
high grade fireworks, baseball bats, metal and wooden rods, and reportedly at least one of the 
attackers had a gun in his backpack. Just prior to the attack, students were subjected to loud 
recordings of screaming babies, followed by a fusillade of fireworks shot directly into the 
encampment. One student recalled “agitators congregated at every entrance, probably to try to 
distract us. . . I thought they were shooting at us.  Men in full-faced white masks began breaking 
down the barriers using knives, hammers, and their feet. One armed with a long metal rod  “ 
would try and, like, spear people and bash people with this big pole.” Others started throwing 
chunks of wood and stink bombs and spraying chemicals–bear mace, tear gas, pepper spray. “I 
saw planks of wood come sailing into the camp and strike some girl in the back of the head and 
she just fell to the ground.” Another student was struck in the back of the head by fireworks and 
had to be hospitalized. The medics were simply overwhelmed, forcing students with little 
experience to attend to wounds. “People were crying and being like, ‘can you call my mom, I 
need to call my mom, please help me’. . .  We were trying to do the best that we could but we ran 
out of saline needed to flush the chemicals out of people’s eyes.”  
 
Injured students were rushed to safety, either to the medic tent or out of the encampment 
altogether.  Those who held the line were instructed not to escalate.  As objects rained down on 
them, the leads shouted “Don’t throw back!  Don’t engage!”  The students displayed remarkable 
poise.  They begged campus security to intervene but were refused.  One encampment defender, 

 
12 Matthew Ormseth, Connor Sheets, Brittny Mejia, Ruben Vives, Jessica Garrison and Summer Lin, 
“‘Shut it down!’ How group chats, rumors and fear sparked a night of violence at UCLA,” Los Angeles 
Times, May 10, 2024, 
https://www.latimes.com/california/story/2024-05-10/how-social-media-rumors-sparked-a-night-of-
mayhem-at-ucla.  
 
13 The Daily Bruin coverage of the events from 4/29 - 5/2, is fairly thorough and accurate, and the 
violence also received national and international coverage.  See Neil Bedi, Bora Erden, Marco 
Hernandez, Ishaan Jhaveri, Arijeta Lajka, Natalie Reneau, Helmuth Rosales and Aric Toler, “How 
Counterprotesters at U.C.L.A. Provoked Violence, Unchecked for Hours,” New York Times, May 3, 2024, 
https://www.nytimes.com/interactive/2024/05/03/us/ucla-protests-encampment-violence.html; Matthew 
Ormseth, Connor Sheets, Brittny Mejia, Ruben Vives, Jessica Garrison and Summer Lin, “‘Shut it down!’ 
How group chats, rumors and fear sparked a night of violence at UCLA,” Los Angeles Times, May 10, 
2024, 
https://www.latimes.com/california/story/2024-05-10/how-social-media-rumors-sparked-a-night-of-
mayhem-at-ucla; Jon Swaine, Hannah Natanson, Joyce Sohyun Lee, Sarah Cahlan and Jonathan Baran, 
“Despite warnings of violence at UCLA, police didn’t step in for over 3 hours,” Washington Post, May 11, 
2024, https://www.washingtonpost.com/investigations/2024/05/11/ucla-protests-police-inaction-fights/.  
Rather than rehearse those events blow-by-blow, we have decided to share direct testimony taken from 
students who were there.  For the safety and security of our students, we decided not to disclose names. 
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UCLA alumnus Ismael Sindha, was reportedly told by a security guard that the violence “was 
their fault.”14  The hired guards would later retreat inside of Royce Hall.  Sindha was 
subsequently attacked and taken to Reagan  hospital for burns caused by a chemical irritant but 
left before treatment, returning to the encampment to help.  He too reported hearing threats and 
taunts by the attackers: “I’ll kill you,” “I’ll rape your sister” and “What Israel does to Gaza, we’ll 
do to you.”15  Realizing that campus security was utterly useless, students under siege and their 
family and friends inundated UCPD with calls for help, only to be told that the situation was 
“under control” and have the operators hang up in their face.  “You can’t continue calling unless 
you have an emergency,” said a UCPD operator in a recording of a phone call.16 
 
The California Highway Patrol and LAPD assembled forces near the fighting before midnight, 
prior to the university’s statement, issued at 12:12 AM, that it was dispatching law enforcement 
to deal with the situation.  However, the police spent the next three hours watching the violence 
unfold and doing nothing.  The UCPD operators continued to hang up on protesters, leaving the 
people of the encampment to defend themselves and care for each other.  One student saw a 
friend rolling on the ground screaming.   “I’ve never heard any of my friends scream like that 
before. … It’s still traumatizing until now, that I saw him go through that kind of pain.” Another 
student was twice struck on the head while trying to protect both the encampment’s barricade 
and their fellow students. They said they were taken to the hospital by their classmates, where 
they ultimately received medical treatment, including stitches and staples.  “I thought I was 
going to die. I thought I’d never see my family again,” the student recalled.   “The only thing that 
kept me moving forward was my … classmates who were brave enough to protect the 
encampment from these terrorists. The same classmates that courageously brought me back 
inside the encampment after my attack. The same classmates who I relied on to save my life.”  
What also kept him going was remembering why they were there in the first place: “I had the 
luxury of getting sedated as they stapled my head back together. Currently, in Gaza, there are 
zero fully functioning hospitals,” Student C said. “The UCLA community deserves justice. The 
people of Gaza deserve justice.”17 
 
When CHP officers finally began moving toward the violence, they allowed the attackers to pass 
through unmolested.  They made no arrests, did not interrogate a single member of the mob, and 
made no effort to check on the health and well-being of the students or assist EMS with first aid 

 
14 Catherine Hamilton, “‘I thought I was going to die’: UCLA encampment protesters recall April 30 
attack,” Daily Bruin, May 11, 2024, https://dailybruin.com/2024/05/07/i-thought-i-was-going-to-die-ucla-
encampment-protesters-recall-april-30-attack 
 
15 Ibid. 
 
16 This exchange was reported in both the Daily Bruin (Hamilton, “‘I thought I was going to die’)” and the 
Washington Post (Jon Swaine, et. al., “Despite Warnings of Violence at UCLA”) 
 
17 Hamilton, “‘I thought I was going to die.’” 
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or help evacuate wounded students. The next day, as images of the attack circulated all over the 
internet and made it on cable and network news, Chancellor Block issued a statement bemoaning 
the violent attack on the encampment by “a group of instigators.”  It was the first time he had 
acknowledged that the students and faculty protecting the encampment were the victims of 
violence.   But he refused to link the pro-Israel rally that the university authorized to the attack, 
or to recognize that the attacks had been ongoing since April 25th.  In a stunningly passive 
sentence, the Chancellor writes, “Physical violence ensued, and our campus requested support 
from external law enforcement agencies to help end this appalling assault, quell the fighting and 
protect our community.”  UC President Michael V. Drake immediately followed with his own 
statement, declaring that “the encampment is unlawful and violates university policy” and 
disrupts “the functioning of the university.”   
  
After ignoring five straight days of relentless harassment and violent action toward the 
encampment, Chancellor Block made it clear that his primary concern is the safety of “our 
Jewish students.”  The only Jewish students who faced actual physical danger and experienced 
both physical and psychological trauma were in the encampment, advocating for Palestinian 
rights.  
    
The egregious failure of Campus Security or UCPD to intervene to protect the students led to 
intense scrutiny from the media, the legal community, faculty, students and their parents.  The 
next day, May 1, Chancellor Block issued another statement admitting that the mob had attacked 
the students.  He condemned the attacks, acknowledged the trauma our students endured, even 
expressed “sympathy” for those who suffered injuries. He called for an investigation, urging 
“those who have experienced violence to report what they encountered to UCPD, and those who 
have faced discrimination to contact the Civil Rights Office.” In the wake of five nights of police 
and administration inaction, students and faculty found Chancellor Block’s concern to be 
disingenuous. In fact, we suspect that by declaring the encampment “unauthorized” emboldened 
the mob to escalate their attack. 
 
Our suspicions were confirmed when a couple of hours later the Chancellor announced plans to 
clear the encampment by 6:00 PM, giving UCD and SJP leaders just two hours to finally discuss 
their demands with Executive Vice-Chancellor Darnell Hunt.  The meeting went nowhere, in 
part because the administration did not try to negotiate in good faith and left no time to reach 
some kind of agreement just hours after students had been assaulted, injured, some hospitalized, 
and part of their camp destroyed.  They were understandably demoralized after being told that 
the encampment will be dismantled no matter what happened.  And they understandably vowed 
to protect the encampment from demolition.   
 
The night of May 1st began as a repeat of the previous night, except that the mob was bigger and 
more violent, and there were more police on hand to watch.   It seemed as if the mob had been 
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deployed as the front lines of the police operation.  Faculty showed up in significant numbers in 
an effort to protect students. As one of our colleagues recalls, “Almost exclusively, the students 
tried to hold the line of the encampment without escalating or responding in kind to the attackers. 
It really looked like a one-sided attack. 99% of the students seemed to just hold the barriers and 
evade objects hurled from the other side, including rocks, barricade pieces, likely tear gas 
capsules – smothered with a blanket by students. . . . I witnessed [a student] passing out after 
being hit on the head. Saw another student hit by a steel/iron rod. Many students [were] badly 
sprayed by pepper spray or other chemical agent. There were chemical red rashes/burns all over 
their bodies. Eyes were swollen and red due to chemical agents. . . .  Attackers, after police 
arrived, almost broke into [the] encampment and started swinging rods/bats – whatever they had 
in their hands.”   
 
 Similar to Tuesday night, the police did not disperse the mob. “Some contingent of the mob 
continued attacking in front of the police,” another colleague reported.  “Not one of the attackers 
was detained or arrested. Some of the attackers were older – definitely not students. Some of 
them looked like they had militia training.”  When police finally intervened, there are ample 
reports of LAPD snipers dispatched to the roof of Royce Hall, the California Highway Patrol 
shooting rubber bullets at people trying to protect the encampment.  We have seen the injuries to 
the face, head, legs, and chest.   Some students were shot at close range.  The police shot regular 
volleys of stun grenades, beat protesters with batons, and arrested over two hundred protesters.  
Perhaps most shocking was the police command’s decision to block EMS from entering the 
encampment to aid the injured.  The medics were already overwhelmed, leaving the remaining 
students and faculty to administer first aid.  One colleague recounted seeing a very young woman 
break down, exhibiting signs of PTSD.  “She was crying as she described the way that these 
fireworks were like bombs coming in. . . .   Lots of folks were crying, lots of folks were 
processing this level of violence and attack. . . .  Students literally feel like they’re in a war 
zone.” Meanwhile, the police did not arrest a single attacker from the mob.  While police took 
pictures of protesters and the encampment, they were not taking pictures of the mob. To date no 
counter protester has been charged while dozens of peaceful protesters have been arrested and 
charged or cited. 
  
 On May 2nd, Chancellor Block issued a statement essentially declaring the encampment illegal.   
His justifications were replete with distortions and outright falsehoods.    He wrote that their goal 
all along was “to support the safety and well-being of Bruins.”   If safety was a priority, why 
allow a violent mob to come on to our campus, grant them the right to drag a huge jumbotron 
near the encampment that played triggering sounds of gunshots and screaming babies where 
students were trying to sleep and study? 
  
Chancellor Block declared “the need to support the free expression rights of our community.”  
Who is the community the chancellor wishes to protect? Members of the Proud Boys?  Right-
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wing Zionists who have no relation to the university?  Everyone knows that the majority of the 
attackers were not university students.  He also declared “the need to minimize disruption to our 
teaching and learning mission.” Of course, if Chancellor Block had come to the encampment and 
spent some time there, he could have joined the many study groups, teach-ins, discussions over 
history and politics taking place throughout the day.  He would have seen the free library with its 
impressive number of volumes.  Interaction between undergraduate and graduate students 
deepened beyond a weekly 50 minute discussion section.  Students across disciplines, even 
across the North – South Campus divide, shared knowledge, information, experiences that 
provided a more enriching and interdisciplinary learning space than what they found in their 
classrooms.   Furthermore, the camp attracted several leading intellectuals from across Southern 
California and in some cases other parts of the world who were willing to engage these students 
and share their own wisdom.   
  
If anything, the mob disrupted teaching and learning; it disrupted the students’ ability to sleep, to 
speak freely; to feel safe.   All of us who taught during this academic year witnessed a marked 
change in our students, an alertness and dedication; they demanded that we make space to 
discuss the events of October 7 and its aftermath.  We all did our best to create a safe 
environment for all of our students, knowing that discomfort comes with the territory of learning.  
Despite ill-informed attacks from some of our colleagues, issuing false and dangerous 
accusations of antisemitism for examining the roots of the current crisis from a historically-
informed and critical perspective, our faculty for the most part did a remarkable job.  And still, 
for months prior to the encampment, senior colleagues in certain departments have threatened or 
intimidated junior faculty for making any statements critical of Israeli policy or on the impact of 
genocidal violence on the people of Gaza.  Indeed, for the first three months of the war many of 
us were warned that using the word “genocide” in this context was antisemitic and risked 
censure or worse.  Indeed, these were the circumstances in which we approached Chancellor 
Block, EVCP Hunt, and the administration because such attacks threatened academic freedom.    
  
In the wake of this ongoing violence against supporters of Palestinian rights, we are left with 
specific questions:  Why was there no statement about the jumbotron?  Is it because this group of 
agitators had a permit? Their permit expired on Sunday afternoon but the machine remained for 
days afterwards, disrupting all classes on the quad.  Why wasn’t their violent attack on the camp 
declared unlawful and a breach of policy? Why were violent counter protesters  not arrested, let 
alone interrogated by UCPD or other law enforcement? On the clearing of the encampment, 
Chancellor Block proclaimed: “Officers followed a plan that had been carefully developed to 
protect the safety of protesters at the site. Those who remained encamped last night were given 
several warnings and were offered the opportunity to leave peacefully with their belongings 
before officers entered the area.”  If this is the case, then either the plan was never actually 
initiated or allowing terrorists to attack the encampment as they watched was part of the plan. 
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Aftermath 
  
Nothing stopped the administration from engaging in meaningful, honest, transparent negotiation 
with student groups.  It is impossible to build trust when one party—the administration—
expresses concern for the safety of Jewish students (except for those inside the encampment) and 
takes no action to investigate or hold accountable mobs that had consistently attacked the 
encampment since its beginning. There is no trust when an increased police presence on campus 
continues the harassment of protesters in support of Palestinians, results in further arrests and, at 
the time of writing, an egregious breach of student rights by making publicly available a list of 
those arrested, an action that will inevitably lead to serious targeting of these students by counter 
protesters. 
 
 Chancellor Block had the opportunity to express concern for Palestinian and Muslim students, 
and has consistently–for years–refused to do so, despite numerous private and public appeals by 
faculty, including an open letter to the chancellor published in 2021 that anticipated many of the 
terrible events that have unfolded in recent days, to which, of course, the chancellor did not 
bother to reply, despite its public nature 
 
The Root of the Problem  
  
The problems encapsulated in the destruction of the encampment and the administration’s 
decision to allow mob violence to go unchecked for four days, and the escalation of cops on 
campus in order for the violent repression of student protesters to continue with charges 
pending against them, reflect Chancellor Block’s policies with respect to Palestine advocacy.  
Over the course of the last 13 years, at least, faculty have been harassed for teaching critical 
perspectives on Israel, and Muslim and Arab students have been profiled by campus police, 
harassed, attacked, endured racist epithets and graffiti.  The Chancellor has been silent on 
these incidents, and in at least one instance–during the meeting of the National Students for 
Justice in Palestine in 2018–wrote an inflammatory piece in the Los Angeles Times that 
included misinformation about the student group and crudely Orientalist cliches about “our” 
tolerance and “their” intolerance.18 
  
Chancellor Block made his position clear when he endorsed a UC-wide report, President’s 
Advisory Council on Campus Climate, Culture, & Inclusion, issued in the summer of 2012 
arguing that a hostile environment for Jewish students pervades all of the campuses “as a 
result of activities on campus which focus specifically on Israel, its right to exist and its 
treatment of Palestinians. The anti-Zionism and Boycott, Divestment and Sanctions (BDS) 

 
18 Gene D. Block, “Op-Ed: The controversial Students for Justice in Palestine conference will go on at 
UCLA. Here’s Why,” Los Angeles Times, November 12, 2018, https://www.latimes.com/opinion/op-ed/la-
oe-block-ucla-students-for-justice-in-palestine-conference-20181112-story.html 
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movements and other manifestations of anti-Israel sentiment.” The report accused SJP and 
allied groups (presumably Jewish Voice for Peace) of “using imagery and accusations 
evocative of historical campaigns against Jews.”   It put faculty on notice that if they raise 
issues in the classroom or assign reading critical of Israel or Israeli policies, he or she is using 
“the academic platforms to denounce the Jewish state and Jewish nationalist aspirations.”  The 
report questions the legitimacy of terms like the “Nakba,” apartheid, descriptions of check 
points, and treats criticisms of Israel as a form of hate speech directed at Jewish students.  As 
the report states: “for many Jewish students, their Jewish cultural and religious identity cannot 
be separated from their identity with Israel. Therefore, pro- Zionist students see an attack on 
the State of Israel as an attack on the individual and personal identity.”  The report 
recommended, among other things, suspending support for Palestine Awareness Week from 
any university sponsorship; adopting a hate-speech policy that would not only mute criticisms 
of Israel but prohibit outside speakers deemed advocates of hate (the report compared such 
bans with keeping the KKK off campus); and introducing “cultural competency training” in 
the form of a required on-line course that would “address the root causes of harassment such 
as racism, bigotry, and ignorance.” 
  
The myriad ways in which the campus climate report violated academic freedom and chilled 
speech are obvious.  Nevertheless, it became the basis for the Block administration’s policies.  
In 2012, the Israeli lobbying group AMCHA Initiative filed a formal complaint against our 
colleague David Shorter, a faculty of World Arts and Culture, for including links to the BDS 
campaign on his course website as part of a range of sources for his “Tribal World Views” 
course.  The chair of the Academic Senate at the time launched an investigation of Shorter 
based on this one complaint from an outside organization with no academic standing.  In doing 
so, he violated protocols by never informing Shorter that he was under investigation.  The 
Chair was supposed to refer the complaint to the appropriate academic committee—in this 
case, the Senate Committee on Academic Freedom-- but made the accusations public and 
passed on the information to AMCHA.  As a result, Professor Shorter endured a nation-wide 
smear campaign, accusations in the press of antisemitism, death threats, the loss of 
independent contract work, among other things.  Ultimately, the Senate Committee on 
Academic Freedom found that he was in his right to use this material.  Three years later, the 
UCLA grievance committee ruled that his rights as a faculty member had been violated, in 
part because the Senate Chair had disclosed information about him to the public.  At no point 
did Chancellor Block or the upper administration defend Professor Shorter or apologize after 
his ordeal. 
  
Chancellor Block has never expressed concern about Arab and Muslim students who endure 
harassment on UCLA’s campus, and despite many appeals he has yet to challenge the current 
blacklisting and slandering of students involved in Palestine justice work through the website 
Canary Mission.  Through this site, financed by a wealthy supporter of Zionist organizations, 
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students and faculty members have been falsely accused of anti-Semitism, threatened with 
violence and/or death, and subjected to smear campaigns threatening their future livelihoods 
and job prospects.  He has consistently downplayed the safety concerns faced by students and 
faculty--particularly students and faculty of color--who support justice for Palestine.  
  
Likewise, when undergraduate students attempted to persuade the student council to divest 
from companies that do business in Israeli occupied territories, the students who led the 
initiative faced an unbelievable degree of intimidation and harassment.  Non-university Zionist 
organizations came on campus, filmed students without their consent, engaged in on-line 
harassment, and organized visits by Israeli soldiers in full military uniform to frighten students 
who dared to speak up in support of divestment.  SJP members and allies complained to the 
administration, specifically the Chancellor, but were ignored or told that the “other side” also 
“has it bad.”  Several times Palestinian students and SJP members had asked to meet with the 
chancellor but he refused.   
  
But the chancellor wasn’t just indifferent; he proved to be an advocate for Israeli interests.  
When students learned early in 2014 that some members of student government had accepted 
free trips to Israel sponsored by groups such as the Anti-Defamation League (ADL), the 
American Israel Public Affairs Committee (AIPAC), and Hasbara Fellowships—organizations 
that not only lobbied on behalf of Israel but promoted “discriminatory and Islamophobic 
positions”—SJP successfully argued before the student judicial council that anyone who 
accepted these trips must disclose a conflict of interest and, in accordance with student bylaws, 
recuse themselves.  They then asked candidates running for student government to take an 
ethics pledge and agree to be fully transparent.   They simply wanted to end the influence of 
the Israel lobby on campus, which tipped the balance in favor of anti-divestment forces.   
SJP’s complaint and call for an ethics pledge provoked a vicious backlash from the AMCHA 
Initiative and UCLA Hillel, who accused these students of  “intolerance,” “harassment,” and 
“bullying” of Jewish students, and making them feel unsafe.  Whereas Chancellor Block 
ignored SJP’s request for meetings, he not only met with representatives of the AMCHA 
Initiative who demanded an investigation of SJP, but sided with them, issuing a statement “on 
civil discourse” characterizing SJP’s advocacy as intimidation.  The attacks on SJP and its 
allies triggered a resolution from the Los Angeles City Council condemning SJP actions as 
“bullying” and “harassment,” and requesting that UC administrators “refer cases of 
‘intimidation or harassment’ to ‘the proper law enforcement agencies.’”  And while Chancelor 
Block’s administration virtually criminalized campus advocacy for divestment, UCLA Hillel 
engaged in borderline criminal behavior when it secretly worked with a public relations firm 
to, in the words of a leaked email, “‘isolate’  SJP on campus and to paint the group as 
‘unrepresentative,’” while funneling money from wealthy real estate agent Adam Milstein to 
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support a pro-Israel student political party.19  Despite these tactics, in November 2014, a 
coalition of more than thirty student groups passed a resolution calling on student government 
“to divest from companies engaged in violence against Palestinians.” 
  
Three months later, largely in response to the success of the divestment resolution, the David 
Horowitz Freedom Center (DHFC), (designated a hate group by the Southern Poverty Law 
Center) plastered posters all over our campus and in the surrounding neighborhood accusing 
SJP and individual faculty members of terrorism and antisemitism.  Students and faculty were 
targeted for harassment under the banner of  “Combat Jew Hatred on College Campuses.”   At 
the time, only the Vice Chancellor of Diversity, Equity, and Inclusion, Jerry Kang, issued a 
strong campus-wide statement condemning the posters as racist fear-mongering.  Chancellor 
Block was silent.    
  
When SJP decided to hold its National Conference on UCLA’s campus, participants not only 
faced outright violent harassment from mainly outside Zionist organizations (with very little 
protection from campus security forces whom they had to hire to protect the conferees).   In an 
op ed piece for the L.A. Times, the chancellor announced that he was “allowing” the 
conference to take place (as if he had the right to simply cancel it) on the grounds of free 
speech, but used the occasion to attack both SJP and the Boycott, Divestment, Sanctions 
movement rather than remain neutral.  First, he conflated the non-violent political strategy of 
boycotts and sanctions with anti-Semitism, and secondly, he characterized Students for Justice 
in Palestine -- a national, multi-faith, multi-racial grassroots student organization that 
advocates for human rights – as an anti-Semitic organization.  This only worsened the campus 
climate and revealed the chancellor’s bias against Palestinian students and advocates. 
  
In short, Chancellor Gene Block has failed to sustain a rich, diverse, safe, intellectually 
stimulating, free and open environment for Palestinian, Muslim, Arab students, as well as 
students advocating for Palestine’s freedom, and an end to the genocide and ongoing 
occupation. 
  
The events of the past few days have made clear that UCLA’s response to peaceful protest by 
anyone in solidarity with Palestinians is the violent repression of peaceful protest. Students and 
faculty have been injured, cited and charged. They continue to be so. Despite repeated calls from 
many quarters, protesters are not protected but instead detained and charged. There is no amnesty 
for those cited, and charged, and no health care for those injured.  The UCLA campus has been 
militarized with armed police everywhere.  
 

 
19 All of these incidents are documented in Palestine Legal and the Center for Constitutional Rights, The 
Palestine Exception to Free Speech: A Movement Under Attack in the U.S. (2017), 90 - 94. 
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We submit that UCLA has failed to acknowledge much less confront the growing violence 
against Palestinian, Muslim, and Arab students and faculty, and anyone supporting Palestinian 
rights, including many Jewish students, as a letter from Jewish faculty has shown. UCLA has
exposed students to the violence of counter protesters and then to the violence of police and the 
law. Although we have called attention to racism and violence repeatedly, UCLA has chosen to 
ignore our efforts. Every instance we have documented remains without redress.  

Task Force Members:
Gaye Johnson, Co-Chair 
Sherene Razack, Co-Chair 
Ali Behdad 
Aomar Boum 
Robin D.G. Kelley 
Saree Makdisi 
and 
Three Additional Members 
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UCLA statement on demonstrations

April 28, 2024

Sunday, April 28, 4:19 p.m.

Mary Osako, vice chancellor for UCLA Strategic Communications, said:

“UCLA has a long history of peaceful protest, and we are heartbroken to report that today, some physical altercations broke out among
demonstrators on Royce Quad. 

“We have since instituted additional security measures and increased the numbers of our safety team members on site.

“As an institution of higher education, we stand firmly for the idea that even when we disagree, we must still engage respectfully and
recognize one another’s humanity. We are dismayed that certain individuals instead chose to jeopardize the physical safety of the
community.”

Previous statements

Sunday, April 28, 11:22 a.m.: UCLA statement about activity at encampment

Mary Osako, vice chancellor for UCLA Strategic Communications, said: 

“This morning, a group of demonstrators breached a barrier that the university had established separating two groups of protestors on
our campus, resulting in physical altercations. UCLA has a long history of being a place of peaceful protest, and we are heartbroken
about the violence that broke out.”

Friday, April 26: UCLA statement about encampment on campus

Mary Osako, vice chancellor for UCLA Strategic Communications, said: 

“Yesterday morning, demonstrators established a physical encampment on a lawn in Royce quad, joining similar groups that have set
up presences at universities across the country. 

“UCLA’s approach to the encampment is guided by several equally important principles: the need to support the safety and wellbeing
of Bruins, the need to support the free expression rights of our community, and the need to minimize disruption to our teaching and
learning mission. These same long-standing principles have allowed UCLA to uphold a history of peaceful protest. 

“It’s also important to note that we are following University of California systemwide policy guidance, which directs us not to request
law enforcement involvement preemptively, and only if absolutely necessary to protect the physical safety of our campus community.

“We’ve taken several steps to help ensure people on campus know about the demonstration so they can avoid the area if they wish.
This includes having student affairs representatives stationed near Royce quad to let Bruins and visitors know about the encampment,
redirect them if desired and to serve as a resource for their needs.”

Thursday, April 25: UCLA statement on today’s demonstration

Mary Osako, vice chancellor for UCLA Strategic Communications, said: 

“Our top priority is always the safety and well-being of our entire Bruin community. We’re actively monitoring this situation to support a
peaceful campus environment that respects our community’s right to free expression while minimizing disruption to our teaching and
learning mission.”

Share

5/31/24, 4:47 PM UCLA statement on demonstrations | UCLA

https://newsroom.ucla.edu/ucla-statement-on-demonstrations-april-28 1/3
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2UNIVERSITY OF CALIFORNIA COMMUNITY SAFETY PLAN

On campus safety and security

To the University of California community:

This plan also puts in place important new measures 
to ensure accountability and transparency in how UC 

our diverse campus communities will provide independent 
oversight. A new centralized data dashboard will track 
the progress we’re making across the system, giving us 
the information we need to answer timely questions and 
continually improve. Finally, new real-time platforms 
will empower anyone to provide immediate feedback on 

These improvements do not represent the end of this 
conversation at UC. This community-driven plan is designed 
to be a living document that we will continue to update and 
adapt together, taking into account the latest information 
and data. Looking forward, I have asked each UC Chancellor 
to appoint an individual or team to manage ongoing 

President will also designate a full-time position to monitor 
and support systemwide implementation of this plan, while 
ensuring it continues to meet the evolving needs of each UC 
location. 

I am deeply grateful to everyone who contributed their 
time, energy and perspective to this planning process, and 
I hope that the entire UC community will stay engaged as 
we continue to improve our campus safety practices. I know 
these are deeply personal issues for many of you — as they 
are for me — and we won’t always agree on the best way 
to proceed. But I know we can make meaningful progress 

as a UC family. Creating a more just and equitable world 
will always be a work in progress. But this is an essential 
step forward in building the welcoming, inclusive and safe 
environment that our university deserves.

Sincerely,

Michael V. Drake, M.D.
President, University of California

Today, we stand together at a pivotal moment in history. 
Recent events in our streets and our courts have catalyzed 
a powerful examination of policing, race and systemic 
injustice in America. As an epicenter for social movements 
and research that serves the public good, the University 
of California has never shied away from challenging 
conversations about systems and practices that perpetuate 
racism, inequality or injustice. 

As we continue to examine how our nation — and our 
institutions — can do more to live up to our highest values of 
fairness and justice, UC has been engaged in a systemwide 

security. Drawing on extensive input from campus safety 
task forces and a UC-wide symposia on safety and security, 

and other stakeholders, we have developed a plan that I 
believe will help us meet this moment and build a university 
community that is safe and welcoming for all.

This plan represents a transformational change for UC 
toward a more data-driven, service-oriented, community-
centric approach to campus safety. Under this new model, 
a multidisciplinary team of mental health professionals, 
campus police, social service providers, police accountability 
boards and other personnel will work together to prioritize 
the well-being of the entire UC community. This reimagined 
structure will ensure that the most appropriate responders 

tailored care, resources and services. This integrated, holistic 

for UC, and one that will require all of us working together 
with open hearts and minds.
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INTRODUCTION

Across the nation, communities are grappling with the hard truth that systems of policing and law enforcement have not 
safeguarded people equally. Too often, the same systems charged with providing protection have become a source of great 
distrust and fear. This plan to re-envision safety at the University of California starts by acknowledging that reality. 

supportive environment that is responsive to their needs. The Community Safety Plan creates a structure for achieving 
that goal. It calls for transforming UC’s culture, policies and practices to ensure that all members of the community feel 
welcomed, respected and protected from harm.

to equity and social justice. The plan emerged from robust discussions that began months ago, with Chancellors forming 
campus-based safety task forces to engage their communities in re-envisioning campus safety and policing. Two separate 

addition to input from stakeholders across the UC system and external experts, informed the plan’s key guidelines:

UC Community Safety Plan

Community and Service-Driven Safety

needs and values of our diverse community and be 

throughout the plan. 

A Holistic, Inclusive and Tiered Response Model for 
Safety Services

mental health, wellness, basic needs and bias/hate response 
as well as other services. Multidisciplinary teams will triage 
behavioral health crises, conduct wellness checks and safely 
connect individuals to coordinated care, including health and 
social support resources.

Transparency and Continuous Improvement  
Through Data

Campuses will collect and publicly share uniform campus 
safety data on a UC-wide dashboard to empower the UC 
community and inform change. 

Accountability and Independent Oversight

Independent police accountability boards, comprised of  
a broad cross-section of the UC community, will provide  
a robust complaint and investigation process to ensure  

 
and the law.

will track systemwide implementation and report to the president on UC’s progress.

community feedback and empirical data. It is not the end point for achieving a new vision of campus safety. This starts the 
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4UNIVERSITY OF CALIFORNIA COMMUNITY SAFETY PLAN

The guidelines in Part I provide a high-level summary of the principles that inform the UC Community 
Safety Plan. These guidelines also give general direction on the approach that UC will take to achieve 
the actions outlined in the implementation framework of Part II.

GUIDELINE 1: COMMUNITY AND SERVICE-DRIVEN SAFETY

All members of the UC community should feel valued, welcomed and free from any threat of physical, psychological or 

broad representation of the campus population and is sensitive to the needs of historically marginalized communities.

The campus safety system will provide high-quality service in a courteous and accessible manner that allows our 
community to feel safe and respected in every interaction. Interactions will be held to a high standard of respect and 
fairness and will be monitored. Hiring procedures and guidelines for campus safety personnel will involve participation of a 

of evaluation and improvement. Campuses will continually engage their communities and strengthen campus safety 
practices.

GUIDELINE 2: HOLISTIC, INCLUSIVE AND TIERED RESPONSE SERVICES

To ensure the safety of the UC community, a tiered response model will match a call for service with the appropriate type 
of response and responder(s). This holistic approach will include mental health, wellness, basic needs, bias/hate response, 
law enforcement, emergency response and other services through interdepartmental partnerships and cross-trainings. 
Multidisciplinary crisis teams will be available 24/7 and triage behavioral health crises, conduct wellness checks, and safely 
connect individuals to coordinated care, including health and social support resources. Non-sworn security personnel will 

before calling outside law enforcement agencies.

Part I: Guidelines
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GUIDELINE 3: TRANSPARENCY AND CONTINUOUS IMPROVEMENT THROUGH DATA

A systemwide dashboard with campus-level detail will be created and regularly updated to inform and empower the UC 
community. Based on new systemwide reporting requirements and uniform standards for data collection, this information 
will be used to assess campus safety practices, generate recommendations for best practices and hold the institution 
accountable. 

GUIDELINE 4: ACCOUNTABILITY AND INDEPENDENT OVERSIGHT

are acting consistently with rules, policies and the law. A standardized and robust complaint and investigation process will 
be implemented through police accountability boards.

continuous improvement through best practices and monitor the implementation of the UC Community Safety Plan.

Two UC campuses are currently accredited by IACLEA, the International Association of Campus Law Enforcement 
Administrators. IACLEA is grounded in President Obama’s Task Force on 21st Century Policing and continually evaluates 
and implements best practices for campus safety as part of its accreditation standards. The remaining eight UC campuses 
will seek this accreditation. Review and accreditation by independent third-party experts will ensure operational readiness, 
align policies and procedures with modern professional standards and best practices, promote a strong emphasis on the 

audit and review function.
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and improved upon over time, based on community feedback, campus safety data and new information 
that can help UC achieve the UC Community Safety Plan's overarching goal, which is a safer and more 
respectful environment for all.

Part II: Implementation Framework

Guideline 1: Community and Service-Driven Safety

ACTION EXPECTED 
COMPLETION 
DATE

1.1 Current and future campus-based task forces or working groups focused on campus safety will include 
broad representation of the full UC community, including historically marginalized communities.

9/30/2021

1.2 9/30/2021

1.3 The history of policing, and the variety of views including maintaining, defunding or abolishing 
police departments, and making space for those ideas and solutions, will be shared and considered 
by campus leadership.

9/30/2021

1.4 All personnel in the whole systems framework referred to in Guideline 2 will be trained on inclusive 
and respectful service for their interactions with the campus community.

6/30/2022

1.5 Except in urgent or emerging crises where it poses a safety risk, all campus safety service providers 
will proactively provide their name, contact information, reason for stop or call response, and prior 

12/31/2021

1.6 The campus community will be surveyed periodically on their experiences with campus safety 
personnel and services. The data will be utilized to inform future training and other actions, and  
shall be shared with the campus community publicly.

3/31/2022

1.7 Campuses will adopt real-time feedback platforms to allow for community members to comment on 
interactions with safety personnel; feedback will drive continuous improvement.

6/30/2022

1.8 Each campus will develop and implement procedures and guidelines for the UC community, 

police department and other campus safety personnel.

12/31/2021

1.9 Evaluation criteria for candidates in hiring and promotional decisions for campus safety roles will 
include behaviors consistent with the University’s principles of community and their commitment to 
integrity, excellence, accountability and respect.

9/30/2021

PERB Received
06/03/24 11:15 AM
PERB Received
06/03/24 11:15 AM



7UNIVERSITY OF CALIFORNIA COMMUNITY SAFETY PLAN

ACTION EXPECTED 
COMPLETION 
DATE

1.10

University’s principles and values, or who resigned while under investigation.

9/30/2021

1.11 Sworn and unsworn safety personnel must receive high-quality and regular training in verbal 
de-escalation and non-violent crisis intervention; lawful use of force; cultural competency and 
diversity; anti-racism, eliminating homophobia and transphobia; the potential for biased policing 

personnel will also be trained on employee personal wellness. Training on diversity, anti-bias and sex 

6/30/2022

1.12

program for campus safety personnel to orient them to the UC community and culture.
9/30/2022

1.13 Campus safety personnel will continue to participate in campus special events, meet with faculty, 

open lines of communication, engagement and understanding.

9/30/2021

1.14 9/30/2021
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Guideline 2: Holistic, Inclusive and Tiered Response Services

ACTION EXPECTED 
COMPLETION 
DATE

2.1 In consultation with the community (see 1.2 above), campuses will develop implementation plans to 
create and sustain a holistic tiered response service portfolio that achieves the goals of Guideline 2. 
These plans must contain the following elements:

i. 

providers, CARE advocates, and other related positions.

ii. 

safety, wellness or social service roles, and re-distribution of campus operating budgets. As 

continuity of care for mental health services, including 24/7 response teams.

iii. Describe how the campus will organize and govern the tiered response model within a whole-

campus support services providers.

3/31/2022

2.2 Each campus will pause hiring of campus safety personnel until the plan described in 2.1 has been 
submitted. Exceptions to the pause, based on meeting basic safety needs, must be approved by 
the Chancellor.

10/31/2021

2.3 Campuses will follow established University and campus guidance on protest response, role of 
police, observers or monitors, and use of mutual aid and communicate those standards to the 
community so that they have shared expectations.

9/30/2021

2.4

will develop ways to use community-based solutions, such as restorative justice programs or 
neighborhood courts for the adjudication of nonviolent and low-level crimes committed, as an 
alternative to the traditional criminal justice system.

9/30/2021
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Guideline 3: Transparency and Continuous Improvement through Data

ACTION EXPECTED 
COMPLETION 
DATE

3.1 Campuses will post these categories of safety data annually:

• Crimes Data (Part I and Part II)

• Use of Force

• Campus Safety Workforce Summary, including demographics

• Campus Safety Fiscal Year Budget

• 1 

• Complaint data and resolution (consistent with California Department of Justice requirement) 2 

• Calls for service

12/31/2021

3.2a

implementation plan for a publicly available systemwide dashboard in three phases, based on quality, 
availability and consistency of data by category across all 10 UC campuses. Membership will be from 

as needed, and will develop a proposed plan and budget to fund central collection, storage, security, 
and access protocols and reporting of data long-term. The below milestones will guide implementation 
in a phased approach.

9/30/2021

3.2b • 
Department (UCPD) workforce data

• 

• Develop systemwide dashboard work plan and budget

12/31/2021

3.2c • 
determine a data governance plan, consistent with UCOP practice

• Launch of systemwide dashboard

• Include campus safety data in the systemwide UC Accountability Report

• Consider the inclusion of or link to survey data from Action 1.6

6/30/2022

3.2d Add interactivity to the systemwide dashboard 6/30/2023

 
See: openjustice.doj.ca.gov/data-stories/civilians-complaints 
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Guideline 4: Accountability and Independent Oversight

ACTION EXPECTED 
COMPLETION 
DATE

4.1a Each campus, modeling the UC Davis Police Accountability Board’s procedures and policies as mini-
mum standards, will establish an independent, civilian campus police accountability body and proce-

the accountability body, no member or alternate can be a current or former campus police department 
employee, or a current employee of campus counsel or the investigation unit. This body will provide 
recommendations to the Chancellor and Chief of Police to ensure that complaints regarding UCPD 
policies and the conduct of UCPD personnel are resolved in a fair, thorough, reasonable and expedi-
tious manner. These bodies will solicit public input and conduct community outreach.

6/30/2022

4.1b Members of the campus accountability body will be trained on how to comply with procedural, 

given appointment period and to serve impartially. 

6/30/2022

4.2a Campuses will determine a complaint processing and investigation unit that is independent of 

requirements of these investigations. Investigators shall have access to records and information 

investigation reports that protect the identities of individuals involved to the police accountability 
body for independent review. The investigation and investigation report should be completed within 
ninety (90) days of being assigned to an investigator, unless for cause and authorized.

the police department. The campus police department will not lead the investigation of complaints 

6/30/2022

4.2b

and reports for campus accountability bodies. The investigation and investigation report should be 
completed within ninety (90) days of being assigned to an investigator, unless for cause and authorized.

6/30/2022

4.3 Ethics, Compliance and Audit Services (ECAS) will convene all trained police complaint investigators no 
less than annually for training and best practice sharing to ensure systemwide consistency and quality 
in investigatory services.

3/31/2022
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ACTION EXPECTED 
COMPLETION 
DATE

4.4 Each campus police department not currently accredited must begin candidacy for International 
Association of Campus Law Enforcement Administrators (IACLEA) accreditation.

12/31/2021

4.5 As accreditation is a process that consists of multiple steps and actions, campuses should begin 
on-site assessment by accreditors within 36 months of starting their self-assessment and policy 
alignment with accreditation standards.

12/31/2023

4.6

implementation of the UC Community Safety Plan, coordinate systems, policies and reporting; 
promote ongoing community engagement and consistency in campus safety; and review the 
complaint process for fairness, thoroughness, quality and speed. This position will also provide 
centralized assistance to support campuses in pursuit of IACLEA accreditation. This position will 
convene the primary service providers on each campus in the holistic tiered response model at least 
every two years in order to share best practices across the system, serve as a resource and guide 
continuous improvement.

12/31/2021

Everyone has a part to play in the successful implementation of the plan and your involvement is welcome. Stay informed 

www.ucop.edu/community-safety-plan/
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A statement from UC President Michael 
V. Drake, M.D., on free speech and
campus protests
April 30, 2024 
A statement from UC President Michael V. Drake, M.D., on free speech and 
campus protests (April 30, 2024): 

The University has a long and proud history of supporting freedom of speech 
and First Amendment rights. We readily accept our obligation to protect the 
rights of our students, faculty, staff and visitors to our campuses. The right to 
protest and demonstrate against policies and practices of governing 
authorities is among the most important privileges of a democracy. This right 
is not, however, absolute. We must exercise our rights within the broad 
confines of the laws and policies we ourselves have established. 

Earlier today, the UCLA campus sent out a message for those in the UCLA 
encampment informing them that the encampment is unlawful and violates 
university policy. 

I fully support the campus in taking this step. The University of California 
must be as flexible as it can involving matters of free expression, including 
expression of viewpoints that some find deeply offensive. But when that 
expression blocks the ability of students to learn or to express their own 
viewpoints, when it meaningfully disrupts the functioning of the University, or 
when it threatens the safety of students, or anyone else, we must act. 

There are countless ways to protest lawfully, and the University of California 
campuses will work with students, faculty and staff to make space available 
and do all we can to protect these protests and demonstrations. But disruptive 
unlawful protests that violate the rights of our fellow citizens are unacceptable 
and cannot be tolerated. 
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Police report no serious injuries. But scenes from inside UCLA camp, protesters
tell a different story
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It was a request that police had made repeatedly: Stop throwing things at officers. But as pro-Palestinian

demonstrators made their last stand Thursday morning in defense of the encampment they’d occupied at

UCLA for the better part of a week, some protesters did not comply.

After another piece of wood or a plastic water bottle was flung toward law enforcement, demonstrators would

yell for the others to stop hurling projectiles. Still, they kept flying.

5/13/24, 6:01 PM At UCLA camp, police report no serious injuries, but protesters tell another story - Los Angeles Times

https://www.latimes.com/california/story/2024-05-03/injuries-during-clearing-of-ucla-encampment 1/8
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Although law enforcement describes weapons such as the ones the CHP’s officers fired as less lethal, the

agency’s manual classifies them as likely to result in significant injury.
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Ed Obayashi, a Northern California use-of-force expert, said such projectile weapons are known for their lack

of accuracy over distance. “It is not unexpected,” he said, “that someone could be seriously injured by a less-

lethal weapon.”

Times reporters and photojournalists witnessed several instances of protesters being injured during the

Thursday morning clearing of the UCLA encampment, yet LAPD interim Chief Dominic Choi, less than 12

hours later, expressed relief.

“I am thankful there were no serious injuries to officers or protesters,” Choi wrote on X.

Asked how Choi was able to make that determination so quickly, and whether the LAPD had any more

information about injuries — serious or not — the department directed all inquiries to UCLA. A voicemail left

for a spokesperson for the UCLA Police Department on Thursday afternoon was not immediately returned.

5/13/24, 6:01 PM At UCLA camp, police report no serious injuries, but protesters tell another story - Los Angeles Times

https://www.latimes.com/california/story/2024-05-03/injuries-during-clearing-of-ucla-encampment 4/8
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Brian Humphrey, a spokesman for the Los Angeles Fire Department, said the department had personnel at

UCLA on Thursday morning available to help anyone who required medical attention. He echoed Choi’s

statement.
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“We did not encounter any serious injuries,” he said in a phone interview. “There was no loss of life and no

life-threatening illnesses or life-threatening injuries.”

Humphrey said the LAFD “encountered a total of five patients with minor injuries,” two of whom were

transported to a hospital for treatment. He said he did not have any information about who the five injured

people were, including whether they were protesters, law enforcement officers or bystanders.

The Los Angeles County Sheriff’s Department — which also had uniformed personnel at UCLA on Thursday —

said in a statement that “there were no reported significant injuries to our personnel, or the individuals that

were booked.”

But the scenes inside the encampment and its medical tent tell a different story — one in which not everyone

escaped unscathed.

5/13/24, 6:01 PM At UCLA camp, police report no serious injuries, but protesters tell another story - Los Angeles Times

https://www.latimes.com/california/story/2024-05-03/injuries-during-clearing-of-ucla-encampment 5/8
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Jason Armond is a staff photographer at the Los Angeles Times. A native of North

Carolina, he graduated from the University of North Carolina at Chapel Hill, where

he received a bachelor’s in media and journalism. His work as a photographer and

videographer has been recognized by the Hearst Journalism Awards, the White

House News Photographers Assn. and the North Carolina College Media Assn. As a

freelance visual journalist, his work has been featured in several publications before

joining The Times.

Sa  Nazzal

Safi Nazzal is a puppeteer and content creator for 404 by L.A. Times. He received a

film degree from Chapman University, where he specialized in directing, and is an

alumni of the Television Academy Foundation internship program. He has trained

with and performed for both the Bob Baker Marionette Theater and the Jim Henson

Company. He also served as a campaign media director for a congressional candidate

in the 2020 elections.

Brittny Mejia

Brittny Mejia is a Metro reporter covering federal courts for the Los Angeles Times.

Previously, she wrote narrative pieces with a strong emphasis on the Latino

community and others that make up the diversity of L.A. and California. Mejia was a

Pulitzer Prize finalist in 2021 in local reporting for her investigation with colleague

Jack Dolan that exposed failures in Los Angeles County’s safety-net healthcare

system that resulted in months-long wait times for patients, including some who died

before getting appointments with specialists. She joined The Times in 2014.

5/13/24, 6:01 PM At UCLA camp, police report no serious injuries, but protesters tell another story - Los Angeles Times

https://www.latimes.com/california/story/2024-05-03/injuries-during-clearing-of-ucla-encampment 8/8
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1.  DO NOT physically engage with individuals disrupting the classroom.

2.  Ask students not to engage with the disruptors (e.g. “Please do not
encourage or interact with them.”)

3.  Calmly inform members of the group that they are being disruptive and must
leave immediately.

4.  Explain that classrooms/lecture halls are not spaces that are open to the
public and their presence is unauthorized.

 a.  Tell them they are trespassing and may be subject to arrest (only as
necessary).

 b.  Tell them that if they do not leave, UCPD will be called (only as
necessary).

5.  If the disruptor refuses to leave, call UCPD Dispatch at (310) 825-1491 for
assistance. UCPD will then triage the call to the appropriate tiered response
partner (e.g., Student Affairs, security personnel, etc.) based on the
disruptor’s affiliation and/or nature of the incident. 9-1-1 should only be
called in the case of emergency or direct/imminent threat to safety.

praising individuals’ strike activities, and to refrain from dealing directly with union
members in regard to negotiations or grievances. These guidelines apply to verbal
and written communications, including postings on social media.

On-campus demonstrations related to this strike may take place in the coming
days or weeks. Individuals are entitled to perform legally protected strike activities
during non-work time, including picketing, near the exterior of campus property
and campus entrances. Strike conduct that is unlawful includes, but is not limited
to, blocking vehicles and/or persons from entering or leaving a
property/facility/building; interfering with meetings, classes, research or other
activities that are part of regular campus operational activities; threatening
violence; vandalizing/defacing university property; and physical attacks.

Entering classrooms or other learning environments to disrupt learning activities
and blocking access or egress from buildings are not permissible. If a class or
lecture is disrupted by a group of individuals or specific event, please follow these
steps:

NOTE: If the event poses a direct or imminent threat to life, safety or health, call
9-1-1 or UCPD Dispatch at (310) 825-1491. Otherwise, follow the steps below.

Thank you for your understanding and continued dedication to our teaching and
research mission during this time of uncertainty.

Sincerely,

Darnell Hunt
Executive Vice Chancellor and Provost

5/28/24, 4 16 PM UCLA BruinPost
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SHARED GOVERNANCE IN THE 

UNIVERSITY OF CALIFORNIA

AN OVERVIEW

Daniel L. Simmons*

1995, 2009

Shared governance with the Academic Senate is one of the distinctive features of the 
University of California.  The system of shared governance gives University faculty, 
operating through the Academic Senate, a voice in the operation of the University.  In 
addition, it imposes on faculty a measure of responsibility for the manner in which the 
University operates. Faculty participation in governance of the University through the agency 
of the Academic Senate is a guiding force that unifies the ten campuses of the University into 
a single system under a uniform standard of excellence.

DELEGATIONS OF AUTHORITY TO THE ACADEMIC SENATE

The Academic Senate of the University of California operates under the authority of 
standing orders of the Board of Regents.  

Standing order 105.2 delegates to the Academic Senate, subject to the approval of the Board, 
the authority to --

Determine the conditions for admission; and

Determine the conditions for certificates and degrees, other than honorary degrees.
The Senate also is charged to recommend to the President candidates for degrees in all 
courses and is to be consulted, through committees as determined by the President, on the 
award of all honorary degrees.

Further, the Senate is delegated the authority to --

Authorize and supervise all courses and curricula (excepting Hastings College of the 
Law, the San Francisco Art Institute,  the courses offered by professional schools with 
graduate work only, and non-degree courses of University Extension); and

Determine the membership of faculties (excepting excepting Hastings College of the Law 
and the San Francisco Art Institute).

* Professor of Law, University of California, Davis.  Chair of the Assembly and Academic Council 1994-95, 
Vice-Chair of the Assembly and Academic Council 2009-2010.
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In addition, the Senate it authorized to --

Select committees to advise the Chancellors on the campus budgets, and the President on 
the University budget;

Advise the President and the Chancellors on matters concerning the administration of the 
libraries;

Select a committee to approve publication  of manuscripts by the University of California 
Press; and

Lay before the Board, but only through the President, any matter pertaining to the conduct 
and welfare of the University.

Finally, Regents standing order 103.9 guarantees to any faculty member a hearing before an 
appropriate committee of the Academic Senate in the case of a termination for good cause 
prior to the end of the faculty member’s contract with the University.

These delegations of authority impose on the faculty significant responsibility for the 
maintenance of the quality of the instructional and research effort of the University of 
California.

The authority to determine the conditions for admission charges the Senate with defining 
the quality of the students entering the University at both graduate and undergraduate 
levels.  This authority is exercised by the creation of minimum standards of eligibility for 
admissions that are uniform throughout the system.

The authority to establish conditions for degrees and to supervise courses and curricula 
charges the faculty with the responsibility to monitor the quality of the educational 
programs that students must complete to earn their degrees and to maintain the quality of 
the components of those programs.

The authority to determine the membership of the faculty has two elements.  The Senate 
has a responsibility to monitor the quality of the faculty who teach courses, who develop 
the educational program and who conduct research at the University of California.  
Faculty throughout the University are evaluated under a uniform set of criteria that are 
intended to maintain a level of excellence on each campus.  Second, in order to ensure the 
quality of the faculty, the Senate monitors faculty welfare issues that affect recruitment 
and retention of high quality faculty.

The authority to advise on the budget of the campuses and the University empowers the 
Senate to advocate budget allocations that channel resources into activities which enhance
the academic programs of the University.

The authority to advise on the administration of the libraries gives the faculty a voice in 
the maintenance of  the basic intellectual infrastructure of the University.
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The authority to select a committee to approve publication of manuscripts of the 
University of California Press provides the faculty with supervisory control over the 
quality of the Press.

The authority to conduct hearings in disciplinary cases charges the faculty with 
responsibility for enforcing standards of faculty conduct that are embodied in the Faculty 
Code of Conduct and other policies of the University.

ORGANIZATION OF THE ACADEMIC SENATE

The basic structure of the Academic Senate, and the identity of its principal standing 
committees, evolves from the authorities and responsibilities delegated to the Senate by the 
Board of Regents.  Note that while this paper principally addresses the organization of the 
system wide Academic Senate, organizational structures of the divisional senates on each of 
the nine campuses generally parallel the organization of the system wide Senate.

The ultimate policy authority of the Senate resides in the Assembly of the Academic 
Senate.  The Assembly consists of elected representatives from each of the campuses plus the 
chairs of each of the divisional senates and the system wide officers.  Although the Assembly 
is regularly scheduled to meet three times per year, it only is required to meet annually.  

The Academic Council may loosely be described as the executive body of the 
Academic Senate.  The Academic Council is charged with advising the President on behalf of 
the Assembly.  The Academic Council includes the chairs of the most significant Senate 
committees, principally those committees directly charged with executing the responsibilities 
delegated to the Senate by the Board of Regents.  Thus, in addition to its chair and vice-chair, 
who are also the chair and vice-chair of the Assembly, the Academic Council includes the 
chairs of the Board of Admissions and Relations with Schools, the University Committee on 
Educational Policy, the Coordinating Committee on Graduate Affairs, the University 
Committee on Academic Personnel, and the University Committee on Planning and Budget.  
In addition, the chairs of each of the divisional senates are members of the Academic 
Council. In recent years the Academic Council has been expanded to include the Comittees 
on Research and Affirmative Action and Diversity.  The Academic Council meets eleven 
times a year on a monthly basis, with special meetings as the need arises.  The President and 
senior officers of the University regularly attend the meetings of the Academic Council to 
discuss issues of system wide interest.  

Each of the standing committees represented by its chair on the Academic Council 
includes representatives from corresponding committees at each campus.  Thus, as issues 
percolate up to the Academic Council, the Council has the benefit of the review of literally 
hundreds of University of California faculty participating through the various levels of the 
Senate governance structure.  Faculty participate in these activities, almost universally 
without additional compensation, as a part of their responsibility to the University motivated 
by their dedication to the well-being of the institution.
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The functions of the principal standing committees of the Senate are tied to the 
authority delegated to the Senate by the Board of Regents.

With respect to undergraduate admissions, conditions for admission and admissions 
policies are reviewed and established by the Board of Admissions and Relations with 
Schools (BOARS).  The divisional senates generally maintain parallel admissions 
committees.  Graduate admissions are monitored by the Coordinating Committee on 
Graduate Affairs

Conditions for undergraduate degrees and regulations relating to the undergraduate 
education program are established and reviewed by the 

(CCGA).  The divisional senates generally refer to the parallel 
divisional committee as the Graduate Council.

University Committee on 
Educational Policy (UCEP) and its counterparts on each campus.  While there is no 
corresponding system wide committee, individual course approvals are the responsibility 
of divisional courses committees.  The Coordinating Committee on Graduate Affairs is 
responsible for the approval and periodic review of all graduate programs, including 
professional programs.

Policies and procedures for determining the membership of faculties, and more 
importantly, policies for the advancement of faculty members, are under the jurisdiction 
of the University Committee on Academic Personnel (UCAP).  The divisional 
committees on academic personnel at the campuses review merit and promotion 
recommendations for individual faculty members.  The University Committee on Faculty 
Welfare

Consultation with the President on the budget is the responsibility of the 

(UCFW) advises the Senate and the administration on benefit programs and 
other welfare issues affecting faculty.  Under the bylaws of  the Academic Senate, 
membership in individual departments is subject to approval by the faculty in the 
individual departments.

University 
Committee on Planning and Budget (UCPB).  Corresponding planning and budget 
committees advise the Chancellors on each campus.  In addition, because budget 
allocations directly affect research support, the chair of the University Committee on 
Research Policy

Library matters are considered by the 

(UCORP), is an ex-officio member of UCPB.

University Committee on Libraries

Manuscripts for the U.C. Press are approved by the 

.

Editorial Committee

Hearings in disciplinary cases are conducted by the divisional 

.

Committees on Privilege 
and Tenure.  There is also a University Committee on Privilege and Tenure

The procedures for system wide approval of program or degree establishment, disestablishment or 
consolidation are contained in a compendium for program review prepared by the Academic Planning Council 
and the Academic Senate.  The compendium is available on-line through the University of California home 
page.

which meets 
to consider system wide issues concerning disciplinary process.  The privilege and tenure 
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committees also consider grievance matters raised by individual faculty members who 
believe that they have been denied faculty privileges as specified in University policies.  
Grievance cases include claims by faculty that they have been judged in a merit or 
promotion case according to inappropriate criteria.  

The reports and recommendations of all of the Senate committees are reviewed by the 
Academic Council which reconciles conflicting points of view and reflects the positions of 
the divisional senates.  The  Academic Council thus becomes a focal point for system wide 
faculty input into policy issues before the University.  Through the broad participation of 
faculty from every campus on the principal standing committees, the Academic Council has 
developed a system wide perspective on most University issues that is not reflected in any 
other body within the University structure.  Regular consultation at the Council meetings 
with the senior officers of the University provides an opportunity for both parties to formulate
policy positions that reflect the perceived interests of both groups.  Indeed, as the next section 
demonstrates, the leadership of the Academic Senate is regularly engaged with the 
Administration in almost all aspects of the University.

ACADEMIC SENATE/ADMINISTRATION INTERFACE

The chair and vice-chair of the Assembly and Academic Council, along with almost 
all of the chairs of the standing committees that are represented on the Academic Council, are 
in regular consultation with members of the system wide administration through a variety of 
system wide committees and task forces.  Some of these relationships are through formal 
standing committees of the University, others are through ad hoc committees and task forces 
appointed to resolve a particular issue.  A partial listing of these relationships includes the 
following --

Board of Regents:  The chair and vice-chair of the Assembly and Academic Council sit 
on the Board of Regents as non-voting faculty representatives.

President and Provost:  The chair and vice-chair of the Academic Council meet 
individually, once a month,  with the President, the Provost, the Senior Vice President for 
Business and Finance, and the Vice-Provost for Research, among others, to discuss issues 
of immediate concern and develop a common agenda.

Executive Budget Committee:  The chair and vice-chair of the Academic Council are 
members of the Executive Budget Committee which advises the President on the 
development and allocation of the University Budget.  The Executive Budget Committee 
is chaired by the Provost and includes the vice presidents with budget responsibilities and 
two Chancellors.

Academic Planning Council (APC):  The chair and vice-chair of the Academic Council, 
and the chairs of UCEP, UCPB, and CCGA are members of this system wide academic 
planning body.  The APC is chaired by the Provost.  The chair of the Academic Council 
is the vice-chair of the APC.  This group includes the vice-presidents for Agriculture and 
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Health, the Vice Provost for Research, a chancellor, an executive vice-chancellor, a vice-
chancellor for student affairs, and two at-large faculty members, among others.

President’s Council on the National Laboratories:  The chair and vice-chair of the 
Academic Council, and at least one other representative of the Academic Senate, are 
members of this group which advises the President on the management of the National 
Laboratories and has review responsibility of the Labs under the terms of the management 
contract with the Department of Energy.  The Senate representatives also serve on the 
sub-panels of the Presidents Council including the National Security Panel and the 
Environmental Safety and Health Panel.

Council on Research:  The chair of the Academic Council, the chair of UCPB and the 
chair of UCORP are members of the Council of Research which is chaired by the Vice-
Provost for research and includes the vice-chancellors of research from each campus.

Search Committees:  Either the chair or vice-chair of the Academic Council, or both, 
serve on almost all search committees for senior system wide university officers.  
Standing committee chairs often are also included on search committees.  Under existing 
Regents procedures, the chair of the Academic Council serves on the faculty advisory 
committee to the Regents’ Search Committee in the selection of the President.  
Traditionally, either the chair or the vice-chair of the Academic Council serves as the 
chair of this Faculty Advisory Committee.

Task Forces and Special Projects:  Chairs of Senate standing committees are regularly 
called upon to participate in the work of special committees.  Recently these have 
included task forces to develop an affordability model for student financial aid, to review 
the faculty disciplinary procedures, to review part time professional degree programs and 
recommend policies, and to review the executive program, among others.

AN ASSESSMENT OF SHARED GOVERNANCE

Critics of shared governance in the University of California generally raise two 
concerns;  the faculty has too much power, and the process of faculty evaluation of proposals 
only contributes delay and inefficiency to the implementation of needed change.

The faculty of the University of California does indeed exercise great influence on the 
affairs of the University. Without the faculty there would be no prestigious research 
accomplishments.  Without the faculty there will be no educational program.  No central 
governing authority can direct an individual faculty member to the next great research 
breakthrough.  Nor can a central governing authority direct individual faculty to inspire a 
classroom of undergraduates with the joy of the discovery of new knowledge.  The governors 
and administrators of a university system must work to provide a supportive atmosphere that 
encourages creative people to perform at their highest level in a collective research and 
education enterprise.  The faculty, through the Academic Senate, seek to advise the Board of 
Regents and the administration on the development of policies and procedures that will 
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enhance the research and education enterprise while maintaining appropriate standards of 
conduct with necessary and reasonable oversight.

Shared governance provides the faculty with a mechanism to participate in the 
development of policy to guide the University in its continuing quest for excellence in all of 
its missions.  The faculty’s sense of participation in the collective endeavor creates a 
collective responsibility of ownership among the faculty for the University’s academic 
programs. With that responsibility comes a culture that seeks to nourish the values of 
excellence and academic freedom which are the hallmarks of a successful institution of 
higher education.  Removing the faculty from meaningful participation in governance would 
deprive the University of one of the principal forces driving its constant progress towards 
higher quality results in its teaching, research and service.

The relationship between the Academic Senate and the administration, both system 
wide and on the campuses, has evolved over the past few years into a partnership that works 
to bring the faculty into decision making processes at the formulation stage.  The faculty 
becomes a partner with the administration in working out common ground from which to 
face the challenges of the times.  Standing on that common ground, it becomes difficult for 
one side or the other to pull the rug out from under a policy direction.  Without mutual 
participation in decision making the faculty and the administration would stand apart on 
opposite sides of a table unproductively complaining each about the recalcitrant position of 
the other as is the case in some universities with a unionized faculty.

Clearly the consultation inherent in shared governance is a difficult and time 
consuming process for all participants.  The time devoted to consultation undoubtedly delays 
implementation of what proponents always believe is a good idea.  However, the University 
of California is too complex of an institution to be managed by a central authority.  The filter 
of other minds, and the tests of experience broader than that of a few people more often than 
not adds value to the formulation of a proposal.  In many cases, consultation has thwarted 
unwise ideas.  Examples may also be found of bad decisions that may have been prevented 
with broader consultation with affected groups.  Overall, we enhance our collective skills by 
reaching out to broad constituencies for participation in governance.

That is not to say that the processes of consultation and shared governance cannot be 
improved nor made to function more efficiently.  Like any dynamic organization, the 
Academic Senate must be responsive to change through an ongoing evaluation of its 
organizational structure with an eye to streamlining its operations.  That is a continuing 
challenge to Senate leadership.
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General University Policy Regarding Academic Appointees: APM - 016 - University Policy 
on Faculty Conduct and the Administration of Discipline 

University Policy on Faculty Conduct and 
The Administration of Discipline 

The University policy on faculty conduct and the administration of discipline is set forth in its entirety in 
this policy and in the Faculty Code of Conduct. 

Section I -- Introduction and General Policy 

This policy, as recommended by the President of the University and approved by The Regents on June 14, 
1974, November 15, 2001, and March 15, 2017, supersedes the President’s interim statement on the same 
subject, issued on January 15, 1971. The present policy is to be read in conjunction with the Faculty Code 
of Conduct. 

The Faculty Code of Conduct is set forth in APM - 015. Part I of the Faculty Code of Conduct notes the 
responsibility of the administration to preserve conditions that protect and encourage the faculty in its 
central pursuits. Part II defines normative conditions for faculty conduct and sets forth types of 
unacceptable faculty conduct subject to University discipline. Part III makes recommendations and 
proposes guidelines to assure the development of fair procedures for enforcing the Code. 

Nothing in the Faculty Code of Conduct, or in this policy, is intended to change the various authorities 
and responsibilities of the Academic Senate, the administration, and The Regents as currently set forth in 
The Regents’ Bylaws, the policies and regulations of the University, and the Bylaws and Regulations of 
the Academic Senate. 

The Faculty Code of Conduct explicitly does not deal with policies, procedures, or possible sanctions 
pertaining to strikes by members of the faculty. These are covered by Regental and administrative policies 
external to the Code. 

Except for the matter of strikes, and with recognition that Part III of the Faculty Code of Conduct consists 
of mandatory principles and recommendations to the Divisions of the Academic Senate and the campus 
administrations, the Faculty Code of Conduct, as set forth in APM - 015, is the official basis for imposing 
discipline on members of the faculty for professional misconduct. 

With respect to the imposition of disciplinary sanctions, the Faculty Code of Conduct deals only with the 
professional responsibilities, ethical principles, and standards of conduct that pertain to the professional 
obligations of faculty members. No disciplinary sanctions described in this policy may be imposed on 
faculty members other than through the procedures pursuant to this policy and the Faculty Code of 
Conduct. In addition, faculty members may be subject to certain administrative actions which are outside 
the scope of faculty discipline. For example, like all other members of the University community, faculty 
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members are subject to the general rules and regulations of the University such as those pertaining to 
parking, library privileges, health and safety, and use of University facilities. Faculty are subject to 
appropriate administrative actions for failure to comply with such rules and regulations. Another example 
applies to faculty members serving in administrative appointments who are subject to administrative 
actions for misconduct in their role as administrators. Faculty members serving in administrative roles 
may be subject to disciplinary sanctions under this policy, in addition to administrative actions, if the 
faculty member’s misconduct in the role of an administrator also violates the ethical and professional 
standards for faculty set forth in the Faculty Code of Conduct. 

To maintain consistency in the future between the Faculty Code of Conduct, if it should be further 
amended by the Academic Senate, and any new or changed Regental or administrative policies relating to 
faculty conduct that might be adopted, the President will consult with appropriate agencies of the 
Academic Senate, and will undertake to facilitate any needed joint action by the Senate and The Regents 
or the administration. 

Authority for discipline derives from The Regents. The Regents have made the Chancellor of each 
campus responsible for discipline on the campus (Regents’ Bylaw 31), subject to certain procedures and 
safeguards involving the President and the Academic Senate (Regents’ Bylaws 30, 31, and 40). 

This policy regarding faculty discipline requires a spirit of active cooperation between the administration, 
as embodied by the Chancellor, and the Academic Senate. In case of disagreement between the 
administration and the faculty over the interpretation or application of the Faculty Code of Conduct, 
conflicts will be resolved on a case-by-case basis, with the fullest consideration given to peer judgments 
achieved through procedures for discipline. In cases where a Chancellor’s tentative decision regarding the 
imposition of discipline on a faculty member disagrees with the recommendation of the Divisional 
Committee on Privilege and Tenure, the Chancellor shall inform the Chair of the Committee on Privilege 
and Tenure in writing that the Chancellor may disagree and ask if the Chair would like the Chancellor to 
meet with the Chair or with the whole committee prior to making a final decision or recommendation. 

Disciplinary action is to be distinguished from certain other administrative actions taken as the result, not 
of willful misconduct but rather, for example, of disability or incompetence. The administration naturally 
bears the responsibility of assuring that the University’s resources are used productively and 
appropriately. In meeting this responsibility, administrators must occasionally take actions which 
resemble certain disciplinary sanctions but which are actually of an entirely different character. These 
actions are subject to separate procedures with due process guarantees and should not be confused with 
disciplinary action with its implications of culpability and sanction. APM - 075 on Termination for 
Incompetent Performance articulates the conditions under which faculty members with tenure or security 
of employment may be terminated for incompetent performance. 
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Section II -- Pause on Academic Review Actions 

At the beginning of a formal investigation of alleged misconduct by a faculty member, if the 
Chancellor (or Chancellor’s designee) finds that any of the alleged misconduct is relevant to the 
assessment criteria for academic personnel review actions, the Chancellor (or the Chancellor’s 
designee) may impose a no-fault pause on any current or future academic personnel action (e.g., for 
merit, promotion, or advancement) of that faculty member. The faculty member will receive 
confirmation from the Chancellor (or the Chancellor’s designee) that the no-fault pause is in place.  

The no-fault pause on any current or future academic personnel review action of the faculty member 
shall end when the investigative and disciplinary processes are concluded; in the event of a disciplinary 
process following a formal investigation, the no-fault pause shall end when a final decision is made 
whether to impose disciplinary sanctions. The academic personnel review process may then proceed 
according to campus procedures. If the investigative and disciplinary processes are not concluded by  
the beginning of the faculty member’s eighth year of service at the rank of Assistant Professor (or a 
combination of equivalent titles), the Chancellor is authorized to recommend to the President that the 
appointment be extended beyond the eighth year in accordance with Regents Bylaw 40.3(c). 

Locations are responsible for developing procedures to implement this Section, including, but not 
limited to, local procedures to address at what stage in existing local procedures the pause occurs, as 
well as identification of which campus office(s) have responsibility to provide written confirmation of 
the no-fault pause to the faculty member, to give a faculty member under investigation periodic 
updates on the status of the investigation, and to notify relevant administrators of the beginning and 
end of a no-fault pause on the faculty member’s current or future academic personnel review actions. 

Section III -- Types of Disciplinary Sanctions 

The types of discipline that may be imposed on a member of the faculty are as follows, in order of 
increasing severity: written censure, reduction in salary, demotion, suspension, denial or curtailment of 
emeritus status, and dismissal from the employ of the University. In any disciplinary proceeding, the 
Chancellor may not impose a type of discipline more severe than that which was set forth in a written 
notice of proposed disciplinary action to the faculty member. The Chancellor may impose additional 
appropriate remedial or corrective sanctions not set forth in this Code only with the consent of the 
accused faculty member. More than one disciplinary sanction may be imposed for a single act of 
misconduct, e.g., a letter of censure and a suspension. The Chancellor may remove or terminate a 
sanction, either automatically or by administrative discretion, in individual cases. The severity and type of 
discipline selected for a particular offense must be appropriately related to the nature and circumstances 
of the case. 

1. Written Censure 

A formal written expression of institutional rebuke that contains a brief description of the censured 
conduct, conveyed by the Chancellor. Written censure is to be distinguished from an informal 
written or spoken warning, and must be delivered confidentially to the recipient and maintained in 
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a designated personnel file or files indefinitely or for a lesser period of time specified in the 
writing. Informal written or spoken warning is not an official disciplinary action. 

2. Reduction in Salary 

Reduction to lower salary without change in rank or step. The authority to reduce the salary of 
any faculty member rests with the Chancellor. This authority may not be redelegated. The 
amount and duration of the reduced salary shall be specified. 

3. Demotion 

Reduction to lower rank or step with corresponding reduction in salary. Demotion as a 
disciplinary action should be imposed in a manner consistent with the merit based system for 
advancement. Generally, demotion is an appropriate sanction when the misconduct is relevant to 
the academic advancement process of the faculty member. The authority to reduce the rank of a 
faculty member who does not have tenure or security of employment rests with the Chancellor. 
The authority to reduce, within rank, the step of any faculty member to a lower step rests with 
the Chancellor. This authority may not be redelegated. 

Authority for demoting a faculty member with tenure or with security of employment to a lower 
rank, also with tenure or with security of employment, rests with the President, on 
recommendation of the Chancellor. Demotion of a faculty member with tenure or with security of 
employment to a lower rank without tenure or security of employment is not an option. 

4. Suspension 

Suspension of a faculty member without pay for some stated period of time from the continuance 
of the appointment on its normal terms. Unless otherwise noted, the terms of a suspension will 
include loss of normal faculty privileges such as access to University property, participation in 
departmental governance, voting rights, administration of grants, supervision of graduate students, 
and use of University administrative staff, and may include loss of other campus privileges such as 
parking and library privileges. The degree and duration of the suspension shall be specified. 
Authority for the suspension of a faculty member rests with the Chancellor and may not be 
redelegated. Suspension as a disciplinary action is to be distinguished from involuntary leave, which 
is a precautionary action. 

5. Denial or Curtailment of Emeritus Status 

Denial or curtailment of current or future emeritus status of a faculty member, including the 
privileges associated with the emeritus status. The denial or curtailment of emeritus status does 
not affect the faculty member’s entitlement to earned retirement benefits. Authority for the denial 
or curtailment of emeritus status of a faculty member rests with the President, on recommendation 
of the Chancellor. 
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6. Dismissal from the Employ of the University 

The Chancellor has authority to dismiss a faculty member who does not have tenure or security of 
employment. This authority may not be redelegated. Authority for dismissal of a faculty member 
who has tenure or security of employment rests with The Regents, on recommendation of the 
President, following consultation with the Chancellor.  

Prior to the imposition of any disciplinary sanction(s) as described above, the Chancellor may waive or 
limit any or all disciplinary sanction(s) on the condition that the accused faculty member performs some 
specified action(s) designed to address the harm and/or to prevent future harm. Such actions may include, 
but are not limited to, monetary restitution, repayment of misappropriated resources, compliance with a 
commitment not to repeat the misconduct, or other act to make whole injury caused by the faculty 
member’s professional misconduct or to prevent future misconduct. 

If the imposition of a disciplinary sanction is waived, the subsequent failure to perform the required act or 
otherwise comply with the conditions of the waiver will immediately subject the faculty member to the 
implementation of the underlying sanction without an additional hearing. The authority to determine 
whether the faculty member has complied with the conditions of the waiver rests with the Chancellor. The 
Chancellor may designate a fixed time period for compliance with the terms of the waiver, after which the 
authority to impose discipline will lapse. If a faculty member disputes the Chancellor’s determination, the 
faculty member may grieve under applicable faculty grievance procedures. 

A Chancellor is authorized to initiate involuntary leave with pay prior to, or at any time following, the 
initiation of a disciplinary action if it is found that there is a strong risk that the accused faculty member’s 
continued assignment to regular duties or presence on campus will cause immediate and serious harm to 
the University community or impede the investigation of  wrongdoing, or in situations where the faculty 
member’s conduct represents a serious crime or felony that is the subject of investigation by a law 
enforcement agency. When such action is necessary, it must be possible to impose the involuntary leave 
swiftly, without resorting to normal disciplinary procedures. In rare and egregious cases, a Chancellor 
may be authorized by special action of The Regents to suspend the pay of a faculty member on 
involuntary leave pending a disciplinary action. This is in addition to the Chancellor’s power to suspend the 
pay of a faculty member who is absent without authorization and fails to perform duties for an extended 
period of time, pending the resolution of the faculty member’s employment status with the University. 
Thereafter, the faculty member may grieve the decision to place the faculty member on involuntary leave 
pursuant to applicable faculty grievance procedures. The Divisional Committee on Privilege and Tenure 
shall handle such grievances on an expedited basis if so requested by the faculty member; the Committee 
may recommend reinstatement of pay and back pay in cases where pay status was suspended. Within 5 
(five) working days after the imposition of involuntary leave, the Chancellor must explain to the faculty 
member in writing the reasons for the involuntary leave including the allegations being investigated and 
the anticipated date when charges will be brought, if substantiated. 

Every such document must include the following statements: (1) the Chancellor has the discretion to end 
the leave at any time if circumstances merit; (2) the involuntary leave will end either when the allegations 
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are resolved by investigation or when disciplinary proceedings are concluded and a decision has been 
made whether to impose disciplinary sanctions; and (3) the faculty member has the right to contest the 
involuntary leave in a grievance proceeding that will be handled on an expedited basis, if so requested by 
the faculty member. 

Section III IV -- Procedures for Imposition of Disciplinary Sanction 

Safeguards against arbitrary or unjust disciplinary actions, including provision for hearings and appeals, 
are well established in the University. 

The Regents’ Bylaws provide that actions of certain types, some of them disciplinary in character, may 
not be carried out without the opportunity of a prior hearing before, or without advance consultation with, 
“a properly constituted advisory committee of the Academic Senate” (Regents’ Bylaws 30, 31, and 40.3). 

The Academic Senate has established Committees on Privilege and Tenure in each of the nine Divisions. 
The composition and duties of these committees are defined by the Academic Senate. One of the 
traditional roles of the Divisional Committees on Privilege and Tenure is to conduct hearings on 
disciplinary charges initiated by the Chancellor under this policy and make findings of fact and 
recommendations to the Chancellor regarding proposed disciplinary sanctions. The procedures for 
disciplinary hearings are set forth in Academic Senate Bylaw 336. 

Another traditional role, to be distinguished from the conduct of disciplinary hearings, is to consider 
grievances by members of the Academic Senate regarding their rights and privileges as faculty members. 
The procedures for considering grievances are set forth in Academic Senate Bylaw 335. A disciplinary 
action is distinguished from a grievance action in that a disciplinary action generally is commenced by the 
administration against a faculty member based on charges that the faculty member has violated the 
Faculty Code of Conduct. A grievance action is initiated by a faculty member who believes that he or she 
has suffered injury as the result of a violation of the faculty member’s rights or privileges. A grievance 
action specifically requests the administration to take appropriate action to eliminate or mitigate the 
faculty member’s injury. A grievance alleging misconduct by another member of the Academic Senate 
may result in disciplinary proceedings commenced against that faculty member. 

The Faculty Code of Conduct applies to all faculty members, Senate and non-Senate. For members of the 
Academic Senate, the procedures for disciplinary actions are governed by Senate Bylaws and Divisional 
rules. For academic appointees who are not members of the Academic Senate (and this group includes 
certain categories of faculty members) there are procedures for disciplinary actions separate from that of 
the Senate’s committees. Those procedures are found in APM - 150 and relevant collective bargaining 
agreements or Memoranda of Understanding. 

The Faculty Code of Conduct also applies to faculty members holding administrative appointments. 
Faculty members serving as administrators may be subjected to disciplinary action under this Code for 
professional misconduct in their administrative role that violates the ethical principles and falls within the 
types of unacceptable conduct set forth in this Code. A disciplinary action against a faculty member 
holding an administrative title may proceed in two parts. One part involves the removal of an 
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administrative title or other administrative action under procedures established by The Regents and the 
administration. Such action need not adhere to the disciplinary procedures set forth in this policy. The 
other part involves the proposed imposition of any type of disciplinary sanction set forth in this policy, 
which must proceed in accordance with the procedures for discipline outlined in the Faculty Code of 
Conduct and the applicable Senate Bylaws and Divisional rules. The removal of the administrative title or 
other administrative action does not preclude or require the imposition of a disciplinary sanction under 
this policy. Administrative incompetence does not in itself constitute a violation of the Faculty Code of 
Conduct. 

It is the responsibility of each Chancellor to establish procedures for the administration of discipline on 
the campus, in consultation with the campus Division of the Academic Senate and such other advisory 
groups as are appropriate. No disciplinary sanction for professional misconduct shall be imposed except in 
accordance with specified procedures. It is not essential that the procedures be identical on every campus. 
It is important, however, that the same basic principles and standards prevail throughout the University. 
Requirements and recommendations for developing campus disciplinary procedures pursuant to this 
policy are set forth in the Faculty Code of Conduct and the Senate Bylaws. Chancellors are to keep the 
President informed about campus procedures and to report any significant changes made in such 
procedures. The President will consult periodically with the Chancellors and the Academic Senate about 
procedures that are being employed in order to assure equitable standards for discipline throughout the 
University. 
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including unjusti ed arrests on the morning of May 6 of students, faculty, journalists, and legal

observers for supposed “curfew” violations or “conspiracy to commit burglary.” Many of our

faculty grew up under repressive regimes in Asia and other parts of the world, and never

expected the UCLA administration’s rhetoric and actions to remind them so vividly of their youth.

Our faculty, staff, and students are very diverse, including a large number of non-US residents,

and we do not feel safe on campus.

The administration’s actions have led to a breach of trust between the administration and the

students, staff, and faculty of this campus. Our classes have been disrupted, and the fundamental

mission of our public university has been compromised. Students, staff, and faculty feel betrayed

and unsafe on campus, and are bewildered at the expectation that we seamlessly “pivot” to

remote learning for the second half of the spring quarter so that the university administration may

continue to criminalize peaceful protest.

We believe that the campus community deserves a thorough accounting of the administration’s

failure through an impartial, independent investigation, and that those found to be responsible for

making these awful decisions should resign. At the same time, we are convinced that the failures

that have so traumatized the campus are connected to broader systemic failures that permeate

UCLA administration, and that much more is required than a simple switch of leadership.

We therefore demand the following:

1. An independent investigation into and full accounting of the actions and inactions of the UCLA

administration, including its failure to protect the encampment from the violent attack, the

decision to clear the encampment, and the militarization and shutdown of campus.

2. An independent investigation of UCPD, including their failure to prepare adequately for

possible violence; their seeming unwillingness to protect students on the night of April 30th;

their clearing of the encampment on May 2; and their arrest of students, journalists, and faculty

under false pretenses (“conspiracy to commit burglary”) on May 6.

3. An independent investigation into and public explanation of the events leading to the

Jumbotron’s installation; of why it was permitted to broadcast traumatizing content that violated

Title IX policy at a volume so loud it could be clearly heard in o ces and classrooms on the

Royce quad all day and night from April 28 until May 2; and of why it was initially left in place

after the encampment was cleared. This investigation must also clarify any connections that

may exist between the Jumbotron sponsors and the violent attack against the encampment on

April 30.

4. A public acknowledgement that the student protests had been overwhelmingly peaceful, that

they did not disrupt campus/classroom access as stated in the letter sent by the Chancellor on

May 2, and that any violence connected to the protest was created primarily by outside

agitators and law enforcement.

5. The development of clear policies that assure and commit to protect the freedom of dissent

and assembly, and the right to protest at UCLA in a safe environment and without fear of

retaliation and violence.

6. A commitment to engage in good-faith discussions with students about their demands, and to

consult properly with and take advantage of the expertise of the Academic Senate when taking

momentous decisions that could have serious implications for the entire campus.In addition, we

demand:
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7. The dropping of any disciplinary actions against peaceful protesters (such as student

suspensions and expulsions or retaliation against employees).

8. Advocacy on the part of the university in support of the students, faculty, and staff within the

legal system, including requests for charges to be dropped and help in securing and paying for

legal representation.

9. Assistance with medical expenses associated with injuries sustained by student, staff, and

faculty protesters as a result of the violence they suffered at the hands both of the mob that

attacked them on April 30 and of the police.

0. A commitment to refrain from mobilizing external law enforcement against peaceful on-campus

protesters.

Signatories:

Julia Clark, Adjunct Assistant Professor

Kun-Xian Shen (PhD candidate)

Namhee Lee, Professor of Modern Korean History, ALC

Michael Emmerich, Professor, ALC

Guanrui Gong, PhD student

Seiji Lippit, Professor, ALC

Michiko Kaneyasu, Associate Professor, ALC

Yuxuan Tay, PhD Student

Shu-mei Shih, Professor, ALC

Fang-Ru Lin, Ph.D. Candidate

Anonymous

Sung-Deuk Oak, Associate Professor

Michael Berry, Professor, ALC

Oona Paredes, Associate Professor

Satoko Shimazaki, Associate Professor, ALC

Min Li, Associate Professor

Yee Rem Kim, PhD Student, ALC

Gyanam Mahajan, Professor of Teaching (Academic Senate)

Victoria Caudle, PhD Candidate, ALC

Stephanie Jamison, Professor

George Dutton, Professor

Yinghui Wu, Assistant Professor, ALC

Thu-huong Nguyen-vo, Professor

Huijun Mai, Assistant Professor, ALC

Hyun Suk Park, Assistant Professor, ALC

Jennifer Jung-Kim, Lecturer

Sixiang Wang, Assistant Professor, ALC

Hanbeom Jung, PhD Student

Hyowon Park, Graduate Student

Seonkyung Jeon, Lecturer

Zelin Min

Anonymous

Stephanie Balkwill, Assistant Professor, ALC

Torquil Duthie, Professor, ALC

Mathieu Berbiguier, Ph. D. Candidate
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Anonymous

Jane Choi, Lecturer

Kanako Mabuchi, Graduate Student

Lin Du

Yuki Taylor, Lecturer

Yasmine Krings, PhD Candidate

Yueying Li

Hee Ju, Lecturer

Chuc Bui

Yoko Nogami, Lecturer

Yu-wen Yao, Lecturer, ALC

Anonymous

Paula R. Curtis, Yanai Initiative Postdoctoral Fellow

Charlotte Pu, Phd student
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